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AGREEMENT
THIS AGREEMENT is made and entered into this 3rd day of February, 2019, by and between:
BOARD OF PUBLIC UTILITIES, Jamestown, New York (hereinafter referred to as the "Employer")
and
LOCAL UNION NO. 459 of the INTERNATIONAL BROTHERHOOD OF ELECTRICAL
WORKERS (hereinafter referred to as "Union").

ARTICLE I
Section 1.1 - Recognition
(A) This Agreement as executed by the parties hereto shall constitute the entire and only agreement
between the parties hereto. As a result of the Certification of Results of the Elections dated the 19th
day of October, 1967 and dated the 11th day of December, 1974, the Employer recognizes the Union
as the sole and exclusive bargaining agent for all maintenance, production workers and construction
workers and office clerical employees of the Electric and Water Divisions of the Employer with
respect to rates of pay, hours of work, and other conditions of employment, exclusive of supervisory
employees, confidential employees, professional employees, and guards (as described in the election
units between the parties).
Should the Board of Public Utilities establish any new job titles that are not currently in existence, the
Board of Public Utilities shall give a copy of this new job title to the Union. After a discussion,
should the parties fail to agree as to the inclusion or exclusion in the bargaining group of this new job
title, either party may then, under the impasse procedure, file with PERB for a determination as to
proper status of this new job title.
The parties to the agreement recognize the desirability for employees in the bargaining unit to
actively participate in Union matters in accordance with the Union Constitution and By-Laws;
however, it is also recognized that this participation shall not in any way violate the provisions of this
Agreement.
(B) The Union agrees that its members who are employees of the Employer will individually and
collectively perform loyal and efficient service; that they will use their influence and best efforts to
protect the property of the Employer and will cooperate with the Employer to this end at all times.
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ARTICLE II
Section 2.1 - Union Security
Upon completion of the probationary period, (no longer than six (6) months), every employee
covered by this Agreement shall be entitles to become a member of the Union and maintain his or
her membership in the Union in accordance with its Constitution and By-Laws.

Section 2.2 - Checkoff
The Employer shall deduct from their wages and pay over to the proper officer of the Union,
the membership initiation fee and monthly dues of the bargaining group employees who are members
of the Union and who have individually authorized such deductions in writing.
Section 2.3 - Dispute
If any dispute arises under the provisions of this title, it shall be referred directly to the
appropriate Committees under Article VIII, Section 8.1, second step for determination under the
grievance procedure provided for in this Agreement.
Section 2.4 - Applicability
In the event that the Janus decision is overruled either by legislation or subsequent caselaw,
the parties agree to revert to the language of Article II set forth in the expired agreement.

ARTICLE III - HOURS OF EMPLOYMENT AND OVERTIME PAY
Section 3.1 - Hours of Employment
The normal scheduled work week for all employees covered by this Agreement shall consist
of eight (8) hours per day and forty (40) hours per week, with the understanding that any of such
employees may be required to work in excess of eight (8) hours per day or forty (40) hours per week
to meet emergencies, which will be paid for on an overtime basis as described below:
(A) "Shift" employees are defined as those working on jobs that are operated twenty-four
hours per day, seven (7) day per week, and who rotate according to schedule as to the hours of the
day and days of the week. Shift work schedules require Saturday, Sunday and Holiday work. Shift
schedules shall start between 7:00 A.M. and 8:00 A.M.; 3:00 P.M. and 4:00 P.M.; 11:00 P.M. and
12:00 midnight and shall consist of eight (8) consecutive hours.
Relief shift employees when not working on operations will work the same hours as "day
work" employees in the generating station with relief days on Wednesday 7:00 A.M. to 3:00 P.M.
and Thursday and Friday 3:00 P.M. to 11:00 P.M. as assigned. They will work same as shift
employees when assigned to shift schedules.
(B) "Day work" employees are defined as those whose regular hours of work are scheduled
as eight (8) consecutive hours (exclusive of time out for lunch) between the hours of 7:00 A.M. and
5:00 P.M., over a period of five (5) consecutive days per week, Monday through Friday.
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(C) "Scheduled" employees are defined as those whose regularly scheduled hours of work
may be during any twenty-four (24) hour period, usually on a day and evening schedule but not
around the clock, such as a shift employee. Scheduled employees may have schedules requiring
Saturday, Sunday, and Holiday work. Positions classified as scheduled are Labor Pool, Customer
Service Field Representatives, Customer Service Representatives, Wastewater Maintenance Workers,
Water Dept. Laborers – all, Water Dept. Operators, Water Dept. Crew Chiefs, and Power Plant and
Electric Utility Workers.
(D) The Board of Public Utilities and the Union will meet and work out summer hours by
Departments where it is feasible and where such hours do not increase normal overtime or require
hiring of additional employees other than those normally hired temporarily during the summer.
(E) Any permanent changes in the above scheduled hours shall be by mutual agreement,
except in cases of emergency. After the emergency is over, the employees shall return to their
regular work schedules. Emergency is defined in Section 12.6.
Section 3.2 - Overtime Pay
(A) Time and One-half - Overtime payment of time and one-half the straight time wage,
shall be paid for all work performed off schedule on a regularly scheduled work day and all time
worked on a regularly scheduled rest day, except as otherwise provided.
Scheduled overtime shall be arranged in advance insofar as it is possible based upon
operational circumstances. The Employer will make every effort to give at least twenty-four (24)
hours advance notice of overtime. Emergency overtime is overtime that cannot be arranged twentyfour (24) hours in advance.
(B) Double Time - Two (2) times the straight time wage rate shall be paid to "Day Work"
employees for time worked on Sundays or Holidays.
Two (2) times the straight time wage rate shall be paid to "Shift" employees and "Scheduled"
employees for time worked on a Holiday, providing the Holiday is not a scheduled day, and for time
worked on the second day of rest (second day after last scheduled work day of the employee's
assigned work week).
For further application of Double Time, refer to Section 12.9 - Fifteen Hour Clause.
(C) No employee shall be required to take time off to offset any overtime worked or to be
worked during any regular work week.
In all shift operations where assigned schedules include Saturday, Sunday, and Holiday work, all
such schedules shall be rotated in such manner as to equalize Saturday, Sunday, and Holiday work
among employees involved. Work days and rest days insofar as regularly scheduled work is
concerned shall be consecutive where possible.
All overtime work shall be equalized insofar as possible in each classification of work over a
period not to exceed 120 days.
All employees are expected to work a reasonable amount of overtime.
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(D) The Union agrees to assist and cooperate with the Employer to avoid abuse and misuse of
overtime by employees conducting themselves in such a manner as to create overtime by various
means.
(E) The company will, as closely as is practicable, equalize overtime distribution among
qualified employees, as follows:
a. Overtime hours worked by each employee in a department will be logged on an
overtime record.
b. Overtime will first be offered to qualified employees with the lowest accumulated
overtime during the calendar year.
c. An employee will be charged with the number of overtime hours worked or, if not
worked, by the number of hours worked by the employee(s) who accept overtime
assignment if :1) the employee declines to work the overtime, 2) is unable to work the
overtime for any reason, or 3) cannot be contacted using reasonable attempts.
d. Overtime as a continuation of the work day will be offered to those employees
currently working.
e. Overtime as a continuation of a project will be offered to those employees currently
working on the project
(F) Supervisors will attempt to assign scheduled and emergency overtime at the convenience
of employees, and in accordance with the equalization procedure. If the procedure for voluntary
overtime does not yield a qualified crew, management will assign overtime to the least senior
qualified individual(s).
Section 3.3 – Time Clocks/Proper Relief
All employees shall report their hours of work and tasks performed in the manner prescribed
by management. Employees for whom time clocks, or other mechanical or electronic time and
recording devices, are provided shall punch in and out at the beginning and end of the work shift and
any time the employee is leaving the employer’s premises for non-work-related reasons.
Each shift employee will report to his post of duty dressed for work and capable of work not
later than the starting time of his shift. No shift employee shall leave his post at the end of his shift
until properly relieved.
Section 3.4 – Cancelled Overtime
When an employee is notified of the cancellation of scheduled overtime work less than eight
(8) hours prior to reporting time, he shall be paid for one hour at his regular rate, or two hours at his
regular rate if the work is not cancelled until the employee reports to work. This provision shall not
apply to work that is cancelled due to inclement weather.
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ARTICLE IV - CALL-OUT PAY
Section 4.1 – Definition
A call-out occurs when an employee is contacted more than 15 minutes after the employee is
relieved from duty, and asked to report to a work location in fewer than 4 hours from the time of
contact, and before the employee’s next scheduled work period.
Section 4.2 – Call-Out Pay
A minimum straight time allowance of four (4) hours will be paid to hourly employees
responding to call-outs. If during any call-out the overtime rate for time actually worked exceeds four
(4) hours of straight time, the hours worked shall govern the pay. This section shall not apply to the
extension (before or after) of the scheduled work day.
Employees shall be paid from the time the call is made until the work is completed.
Employees are expected to respond to call outs within a reasonable amount of time.
All employees shall be expected to work a reasonable number of call-outs. For the purpose of
this section, “reasonable” shall be defined as at least 30 % of call-out possibilities.
The Company will, as closely as is practicable, equalize call-out distribution among qualified
employees, as follows:
a. Call-outs worked by each employee in a department will be logged on a call-out record.
b. Call-outs will first be offered to qualified employees with the lowest tracked overtime
during the calendar year.
c. Employees will be eligible for call-outs except for the following reasons:
 If an employee requests vacation time for an entire work week or longer. The
employee may not be eligible from the time he or she leaves work on their last day
to the time they return to work
 Employees that have been excused from work for medical reasons and have
provided the employer with a written doctor’s excuse with a return to work date
 Company approved travel
 Other leaves of absence in excess of one week and pre-approved by the employer.
d. Employees may request to be made eligible to receive call-outs during scheduled vacation
by notifying the employer at the time the vacation request is submitted.
e. Priority for call-outs will be given to an employee or employees who recently performed
work related to the call-out.
f. Department-specific rules have been defined and previously agreed to (Memorialization
of Overtime and Callouts by Department, July 20, 2016), and will take precedence over any
language in this section.
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g. Upon signing of this agreement, current employees will have a valid callout percentage
once 10 calls have been offered. New employees will also be offered 10 calls before
calculating callout percentage.
h. The callout percentage list will be posted during the first week of each month when the
callout list is posted.
i. Employees falling below 30% will have 5 calls to raise their percentage above 30%.
j. Each employee’s percentage is continuous and does not reset at the end of the year.
ARTICLE V - RIGHTS OF MANAGEMENT
Section 5.1 - Rights
The Employer reserves its exclusive rights to exercise the normal functions of management.
This shall include the right to hire new employees and to direct the working forces and manage its
operations, to discipline, suspend, discharge for just cause, lay-off, transfer employees and transfer
employees because of lack of work, require employees to observe reasonable Employer rules and
regulations, and to decide the method and schedule of work and production, etc. subject to written
provisions of this Agreement.
ARTICLE VI - SENIORITY
Section 6.1 - Seniority
Probationary period, promotions, lay-off, or demotions because of abolition of positions or
curtailment of funds, and recall, shall be handled in accordance with the applicable provisions of the
current labor contract.
Section 6.2 - Seniority List and Civil Service Status
Twelve (12) copies of an up-to-date seniority list and civil service status list shall be furnished
to the Union semi-annually or upon request.
Section 6.3 - Seniority Defined
(A) Seniority as used herein shall apply to regular employees and shall mean length of service
(and qualifications as defined below) in continuous employment of the Employer, in the bargaining
unit. An employee shall not accumulate seniority during temporary employment. However, after he
has completed his temporary employment and has been made a regular employee, his seniority shall
begin with the first day of his continuous employment. Layoffs, sick or accident leaves, or leave of
absence, shall not affect an employee's seniority. However, employees shall not accumulate seniority
for vacation allotment during a leave of absence unless such leave of absence is for layoff, sickness
or accident.
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(B) All new permanent employees who are not on a temporary basis shall be on a
probationary basis for a period not more than six (6) months and shall thereafter be placed on the
seniority list dating back to the date of first continuous employment. Any such probationary
employee who does not meet the entire approval of the Employer may be dismissed for any reason
without recourse before the expiration of the probationary period. In any event, the probationary
period shall not be more than six (6) months.
The Employer will send to the Union a copy of any employee notice regarding the
probationary period and any employee's request for extension must be signed by the employee.
(C) 1. In the filling of vacancies, in the reduction in forces due to lack of work and recall,
seniority, qualifications and normal progression shall be the governing factors within the following:
First, on a Department basis;
Second, on a Division basis; and
Third, on a System-wide basis.
The Divisions and Departments are set forth in the attached Exhibits.
It is understood that in the application of this Paragraph, the employee shall receive the rate of
pay for the job he is performing.
Job vacancies in the unit shall be posted for a period of ten (10) calendar days. During this
period, any employee desiring an opportunity to bid must mail his bid to the Employer with a copy to
the Unit Chairman, Local 459 postmarked not later than midnight of the tenth (10th) day. It is
understood, however, that a successful bidder will only be transferred to the bid job after a
replacement is obtained for the position from which he bid. The Employer will make a good faith
effort to obtain a replacement in a reasonable length of time depending upon all the circumstances
involved.
If after ninety (90) work days have elapsed from the expiration of a job posting and the
Employer has not awarded such job, then the Employer shall repost the job vacancy prior to hiring an
employee off the street.
The parties agree to set forth normal progression in letter form.
2. Qualifications shall be defined as follows:
(a) Performance of work assigned in a manner as safe and economical as possible
under the circumstances.
(b) Knowledge and experience, previously acquired, of the job to be filled.
Temporary assignments made outside of seniority shall not be the qualifying factor.
(c) Cooperation with Supervisors.
(d) Protection of the lawful interests of the Employer.
(e) Punctuality and observance of the rules and regulations of the Employer.

Page

11

(D) When a lay-off because of a lack of work or a reduction of the work force is necessary,
the Employer shall notify the Union and arrange a meeting to work out the exact procedure to be
followed giving recognition to seniority and qualifications. In case of a reduction of the work force,
the elimination of/or reassignment of work, the Employer will offer affected employees, based upon
seniority and qualifications, reassignment
First, on a Department basis
Second, on a Division basis
Third, on a System-wide basis
In the event such reassignment falls within a formerly held job classification, the affected
employee shall enjoy the highest pay step of that classification that he received while previously
holding such classification. However, such affected employee shall not enjoy the six (6) week breakin period listed below.
In the event it becomes necessary to reduce the work force in any Department because of lack
of work, the displacement or movement of employees shall be in the inverse order of the usual
progression within that Department, Division and System in accordance with seniority and
qualifications.
Beginning with the classification and the work area where the surplus work force exists, those
employees of that classification in that work area having the most seniority shall replace those
employees in the department. The displaced employees will then be reduced to the next lower
classification.
This process shall continue until a work force surplus develops in the lowest classification in
the department. The surplus employees shall displace employees having less seniority in any other
classification:
First, in any Department
Second, in any Division
Third, in System-Wide
A senior employee can displace a junior employee if he is qualified to perform the job he is
replacing. An employee who is awarded a job or reassigned a job shall be given a period of time not
to exceed six (6) weeks to acquaint himself with the job and to fill it. The Employer will make every
good faith effort during this six (6) week period to assist the employee to become acquainted with the
job.
Reassigned, displaced, or laid off employees shall be reinstated or recalled in the inverse
order of the above.
All affected employees shall retain their seniority in the department division at the date of
transfer or lay-off for a period of one (1) year from the date of such transfer but shall take no
department seniority to the department to which transferred.
Any employee being laid off shall receive his unused and accrued vacation in a lump sum in
addition to his regular paycheck which shall include all hours worked up to and including his last day
of work. This payment to be made on the next regular pay period after lay-off.
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Any employee affected by the above will be paid the rate of pay for the job that he has been
reassigned (wage rate will be paid for the job performed).
(E) Any employee shall lose his seniority under any of the following circumstances:
1. Voluntary termination of his employment;
2. Discharge for just cause;
3. When an employee, indefinitely laid-off fails to return to work within two
(2) weeks after written notice by certified or registered mail to his last known address,
requesting such return, or if such employee fails to notify the Employer of his
intention to return to work within one (1) week after written notice has been delivered
to him;
4. If he is absent without notification to the Employer for three (3) consecutive
working days (unless there is a reasonable excuse of an unusual and unanticipated
nature, such as unconsciousness or being lost in a remote area, etc.) (With respect to
the above, the notification is applicable to the first three days.), or
5. Lay-off exceeding one (1) year.
(F) Employees may accept supervisory positions with the Employer which are not covered by
this Agreement without loss of seniority already accumulated but shall not accumulate any additional
seniority during the period they occupy positions outside the scope of this Agreement. An employee
may be returned to the Unit within a six-month period without loss of accumulated seniority as
described above.
The Employer will provide the Union with written notice of promotions to supervisory
positions and include itemized list of duties.
(G) The Board of Public Utilities will make every effort to place any employee laid-off
because of the reduction in force, reassignment of work, and/or elimination of work elsewhere in the
utility, if possible, consistent with seniority clauses of this Agreement. Where such placement is not
possible, the Board will make a reasonable effort to place such an employee with another municipal
position at the same or higher wage rate when possible.
Historically, it has been the practice of this Employer, as noted in Section 6.3 (G) of the
current contract, to make every effort to place any laid off employee. In the event that regionalization
occurs, or changes take place due to deregulation, environmental mandates or other circumstances
that would jeopardize the jobs of existing employees, the Employer will make a good faith effort in
cooperation with the Union to find positions for adversely affected bargaining unit personnel.
(H) Clarification - Job Posting - Civil Service
It is understood by both the Board of Public Utilities and the Union that all jobs covered by
the bargaining group must be posted and bid according to the current Labor contract. That is to say,
if an employee is on a "Certificate of Eligibles" list, he must still bid the job so that he can be given
consideration for the job. Should the employee not bid the job during the ten-day period, it is then
the Union's responsibility to have the employee sign a canvass letter to indicate that the employee is
not interested in this job at this time only.
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It is also understood that when a "Certificate of Eligibles" list exists containing three or more
names for a certain job, and an employee bids the job and is not on this list; he will be disqualified for
that particular job at the time of the bid only.
Section 6.4 - Postings
The Employer agrees to make a reasonable effort to post the following items on the Union
bulletin boards:
(A) All notices of Civil Service exams relevant to bargaining group classifications.
(B) All job awards.
(C)Annual Holiday observance dates
ARTICLE VII - LEAVES OF ABSENCE
Section 7.1 - Union Activities
At the request of the Union, one employee shall be granted a leave of absence without pay for
the purpose of accepting a position with the International Union, provided such leave of absence does
not exceed one (1) year and provided there is sufficient advance notice to enable the Employer to
obtain a qualified replacement for the position vacated. Such employee shall accumulate seniority
during the first year of such leave of absence. This leave of absence is renewable every year with
mutual consent of both parties.
The Employer agrees to cooperate with the Union to allow additional employees a leave of
absence without pay for Union activities (Conventions, etc.) taking skills required to maintain
efficient operations into consideration. However, such leaves of absence must be upon written
application of the employee and with the approval of the Employer.
Section 7.2 - Personal Leaves of Absence
Reasonable leaves of absence without pay will be granted in sole discretion of the Employer
for personal reasons and in accordance with Civil Service Laws and Rules, if applicable, provided
such requests are made by the employee in writing and provided there is written approval of the
Employer. Seniority shall accumulate during the period of such leave for bumping and bidding
purposes only.
Section 7.3 - Personal Leave
Employees are eligible to receive three (3) days of paid personal leave to be used between
April 1 and March 31 each year. Requests for such days shall be made to the supervisor at least
twenty-four (24) hours in advance. The employee does not need to state a reason for the leave. A
minimum of four hours will be allowed, except that personal leave taken at the beginning or end of a
work shift may be taken in increments of not less than one hour. Unused personal leave days given
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in one (1) year shall be converted to sick leave on a one-to-one basis if not used by March 31 of the
following year.
New permanent employees will be provided with a prorated amount of Personal Leave days,
based on their hire date. Personal leave days will be given in whole days to be used before March 31st
of the next year.

Section 7.4 - Sick Leave
1. Sick Leave is available for Regular Full-Time employees who are unable to work due to illness
or injury (collectively “illness” or “ill”).
2. Employees shall accrue Sick Leave at the rate of one (1) day for each full calendar month of
service.
3. Any employee who is unable to work due to illness shall notify his supervisor, or person
designated by the supervisor, as early as practicable so that the necessary relief employee may
be called. The employee must state the nature of the illness and when he expects to return to
work.
If absence is reasonably expected to last more than three (3) days, the employee must notify the
Employer as to when he can return to work - as soon as he knows and not less than twenty-four
(24) hours before his return. If not so notified, the Employer has the right to delay the
employee's return until the employee can be properly scheduled into the work force but not
more than one (1) work day from date of employee's notice of return (shift workers only).
For illnesses of a duration of three days or fewer, an employee shall submit a written sick leave
request (excuse) no later than forty-eight hours after his return to work. Failure to do so will
forfeit employee's right to any sick leave pay for that period and may result in discipline. For
illnesses of a duration of more than three days, the employee must submit a medical doctor’s
certificate no later than the fourth day of absence and, thereafter, as reasonably requested by the
employer.
4. Employees utilizing Sick Leave will be paid at their regular rate of pay.
5. Employees shall be allowed unlimited usage of accumulated Sick Leave for extended illness.
6. An employee who is ill on a day before or after a legal Holiday or scheduled vacation or has

been absent due to illness without a doctor’s excuse more than three times in the calendar year
or 24 hours, shall submit a medical doctor's certificate covering such illness or injury in a form
satisfactory to the General Manager.
7. Any employee using sick leave for discretionary time off rather than for illness or injury is
abusing Sick Leave. Using excessive amounts of sick leave, particularly over long periods of
time, or using sick leave in certain patterns, such as frequently calling in sick on Monday or
Friday, using sick leave when vacation or personal leave is exhausted, generally using up
available sick leave, using sick leave when the work load is heavy or the weather is bad,
frequent use of small increments of sick leave near the end of the work day, or claiming to be
sick after an argument or dispute, are indicators of Sick Leave Abuse. Employees abusing Sick
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Leave will be subject to disciplinary action, including discharge.
8. In the event there is a question of illness or injury under the terms of this Agreement, the
Employer may require a medical doctor's certificate and/or request the employee to be
examined by an Employer's doctor. An employee on a prolonged illness or injury must furnish a
doctor’s certificate every thirty days if requested by the employer.
9. Sick leave can be used by employees for dental, medical, or eye examinations, providing there
is at least forty-eight (48) hours advanced notice to the Employer (unless there is an emergency)
and providing the employee returns immediately to work after the examination (if permitted by
the doctor) and providing such examination cannot be scheduled during non-working hours.
Employees using sick leave to cover an examination, or medical appointment may use one half
(1/2) hour for periods occurring either at the beginning or ending of the employee's work day or
lunch period. For all other such usage, a minimum of one (1) hour will be allowed.
10. Regardless of other provisions to the contrary, an employee shall not be entitled to sick leave
where such sick leave results from other compensated employment or as a result of a crime.
11. Upon retirement employee shall be eligible and have the option to be paid for up to 1,800 hours
of accumulated but unused sick leave, or to apply all or a portion of their 1,800 hours of
accumulated but unused sick leave to pay health insurance, based on the table below:
0-600 hours @ 1 X Number of hours
601-1,200 hours @ .5 X Number of hours
1,201-1,800 hours @ .25 X Number of hours
If an Employee passes away before the unused sick leave has been exhausted those funds
will be applied to the COBRA cost for the spouse and or converted to cash and paid to the
employee’s estate.

Section 7.5 - Reimbursement for Worker's Compensation
When an employee loses time as a result of sickness or injury which will be covered by the
Worker's Compensation Law, he shall be entitled to use sick leave for all lost time (provided the
employee has accumulated sick leave in that amount). At a point that the Employer is reimbursed for
this sick leave, the employee shall then be credited with sick leave hours equal to the reimbursement.
Sick leave hours shall be determined by dividing his hourly rate into the amount of reimbursement.
Hours of sick leave credit shall be rounded to the closest one-half (1/2) hour.
Section 7.6 - Military Leave
Regular employees who are members of the National Guard or the reserve components of the
Armed Forces of the United States shall be granted time off for duty. Wages shall be paid in
accordance with State and Federal law. Employees in the Armed Forces of the United States shall be
entitled to re-employment rights as provided by Federal Law.
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Section 7.7 - Maternity Leave
1. A pregnant employee may be granted maternity leave without pay up to six (6) months.
2. A doctor's statement as to the fitness of the employee for the performance of her duties may
be required at any time before her leave commences and may be required prior to her return to
duty.
3. Employees having less than one (1) year of continuous employment shall not receive fringe
benefits during such leave but shall continue to accumulate seniority for bumping and bidding
purposes only.
Section 7.8 - Jury Duty
In the event a regular employee, as defined herein, is called for jury duty in the Courts of New
York State or of the United States of America, the Employer will pay jury duty pay to such regular
employee for ten (10) days in any one calendar year for such actual jury duty. Any jury duty after the
ten (10) days in any one calendar year shall be charged against the employee's accumulated sick
leave. Jury duty pay, or sick leave pay, used while performing jury duty shall be limited to eight (8)
hours at the straight time rate per regular scheduled work day. The employee must return to his
scheduled work when not required to be on jury duty.
Shift workers who are working the night shift (11-7) will not be required to report to work
until eight (8) hours from time of release from such duty. The employee must notify his supervisor
when released so the necessary arrangements can be made. If the eight (8) hour period extends into
the employee's regular scheduled shift for four (4) or more hours, the employee shall be excused from
duty for that regular shift without loss of pay computed at his regular straight time pay rate. The
employee shall notify the Employer of call for jury duty as soon as he has been notified of such jury
duty to enable the Employer to obtain a replacement.
Section 7.9 – Death in Family
In the event of a death occurring in the immediate family of an employee, such employee
shall be permitted a maximum leave of three consecutive days at his regular rate of pay for those days
he was scheduled to work. In any event the seventh day after the death of the relative shall be the
final day of such leave. The immediate family is defined as:
Father, Mother, Husband, Wife, Brother, Sister, Son, Daughter, Grandchild, Grandparent,
Father-in-law, Mother-in-law, Son-in-law, Daughter-in-law, Brother-in-law, Sister-in-law.
In the event of a death of a step-relative of an employee, such employee shall be permitted a
maximum leave of one day at his regular rate of pay for a day he was scheduled to work. In any
event the seventh day after the death of the relative shall be the final day of such leave. Step-relatives
are defined as:
Step Father, Step Mother, Step Brother, Step Sister, Step Son, Step Daughter.
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The employee must submit acceptable proof of death to the Employer to qualify for this
benefit. Legal separation in excess of one (1) year, or divorce from spouse, relieves the Employer of
death in family fringe payment, as it relates to the former spouse or in-laws.

ARTICLE VIII - GRIEVANCE PROCEDURE AND FINAL RESOLUTION OF DISPUTES
Section 8.1 - Grievance Procedure
A grievance may be filed by an employee, a group of employees, the Union or the Employer
with regard to the application or interpretation of this Agreement in accordance with the following
procedure:
Step 1. An employee who believes he/she has a grievance shall discuss the matter with
his/her supervisor, with his/her Steward, in an attempt to resolve the matter promptly, within 5
working days of the date that the employee knew, or should have known, of the occurrence of the
action causing the complaint. If no resolution is reached within five (5) additional working days, the
grievance will proceed to the Second Step.
Step 2. Any complaint or dispute not adjusted in the first step above will within five (5)
working days be reduced to writing by the Steward or union representative. Any grievance not so
filed will be deemed waived.
Step 3. The non-grieving party shall respond to the grieving party, in writing, within 10 days
of receipt of the written grievance. Failure to respond shall constitute a denial of the grievance at this
step.
Step 4. By mutual agreement, the parties may meet to attempt to resolve the grievance before
it proceeds to arbitration. This step shall not extend the time limits to move the grievance to
arbitration unless the parties agree in writing to do so.
Step 5. If the grievance is not resolved satisfactorily at steps 3 or 4, either party may submit
the grievance to arbitration within 30 days of the receipt of the answer at Step 3. The parties agree
that when arbitration is requested, the parties shall use the rules and arbitrators of the American
Arbitration Association to resolve the grievance. The arbitrator’s fees shall be borne equally between
the parties. Either party may employ a court reporter to transcribe the arbitration proceeding at that
party’s sole cost. In the event that the non-ordering party desires to have a copy of the transcript, the
total cost will be shared equally by the parties
The arbitrator shall have no power to add to, subtract from or modify any terms of this
Agreement. The decision of the arbitrator shall be final and binding on the parties subject to rights of
the parties under the New York CPLR.
Section 8.2 – Additional Provisions
With the exception of the commencement of the grievance, the time limits provided herein will be
flexible unless either party, at any step of the grievance procedure, adheres to the time limits, and
states that it is requiring the other party to do the same.
If any time limit expires on a Saturday, Sunday or holiday, the time limit shall be extended to
the first working day after the Saturday, Sunday or holiday. Any step of the grievance procedure may
be by-passed by mutual agreement, in writing, signed by representatives of both parties.
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Section 8.3 - Discussions with the Union
Employees acting as representatives of the Union (not to exceed two (2) members) may attend
discussions with the Employer during their regular hours without loss of pay, but no employee not
scheduled to work during the hours of discussion shall be paid by the Employer for the time devoted
to such discussions, and no employee shall be paid by the Employer for time lost while acting on
behalf of the Union during final resolution of disputes as provided in arbitration.
Section 8.4 - International Representative
The International Representative may be present during the Grievance Procedure to assist the
Local Union only.
Section 8.5 - Contract Disciplinary Procedure
The only procedure for taking disciplinary action or measures against any employee covered
by this agreement shall be as set forth in Article XII Section 12.7 and Article VIII under the
grievance procedure of this contract and shall apply in lieu of Section 75 and 76 of the Civil Service
Law.
ARTICLE IX - HOLIDAYS AND HOLIDAY PAY
Section 9.1 - Holidays
The following guaranteed Holidays are legal Holidays for employees of the Board of Public
Utilities:
New Year's Day
Martin Luther King Jr. Day
Presidents’ Day
Good Friday
Memorial Day
July 4th
Labor Day
Veterans Day
Thanksgiving Day
Day after Thanksgiving
Christmas Eve Day
Christmas Day
New Year's Eve Day

Section 9.1a – Presidents’ Day
Presidents’ Day will be observed on the third (3rd) Monday in February.
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Section 9.2 - Work on Holidays
Employees on hourly rates will be credited with the time they would normally work if the day
was not observed as a Holiday. Those employees who are required to work on a day observed as a
Holiday will be credited with the normal number of work hours plus the time they actually work. For
Shift Workers, the day observed as the Holiday will be the day on which the Holiday falls.
Section 9.3 - Holiday Observance
1. If a Holiday falls on a Sunday, it shall be observed as a Holiday on the following Monday.
Employees will have that Monday off with pay. If a Holiday falls on a Saturday, it shall be observed
on the preceding Friday. Employees will have that Friday off with pay.
This shall be changed only by mutual agreement of the Union Committee and the Employer. For
Shift employees, the day of the Holiday shall be the one used for determining Holiday pay.
Employees on hourly rates who are required to work on a day observed as a Holiday will be paid on
an overtime basis for hours actually worked in addition to the Holiday Pay. When a day observed as
a Holiday falls on a day other than a regular work day, the hours for the Holiday will not be used in
determining the hours for overtime compensation except as stated above when work is actually
performed.
2. If written application for a leave without pay is made at least forty-eight (48) hours before the
Holiday and the application is approved by the Employer, the employee will be eligible for Holiday
pay.
3. Temporary or seasonal employees are not entitled to Holidays.
4. Holiday pay for all employees will be based upon their straight-time hourly rate.
ARTICLE X - VACATIONS AND VACATION ALLOWANCE
Section 10.1 - Assignment of Vacation Periods
1. Applications for vacation shall be submitted on or before March 1st of each year. Vacation
priority will be granted on the basis of departmental seniority. Vacation not scheduled prior to
March 1st will be scheduled on a first-come basis without regard to seniority. Supervisors will post a
master vacation schedule for their departments by March 15. Employees shall have until March 31 to
change scheduled vacations, after which the schedule will not be changed, and employees are
required to take scheduled vacation. Supervisors shall be responsible for reviewing vacation
requests and shall approve only those periods that do not hamper the normal operations of the system.
2. Employees may use less than full-week increments of vacation, provided the vacation request is
received at least 48-hours in advance and for no less than four (4) hour increments. In times of
emergencies, as defined in this Agreement, all or part of vacation schedules may be cancelled, and
new schedules arranged following the end of the emergency.
3. The B.P.U. and Union agree that when shift operators request one or two day vacation periods
(providing a seven-day notice is given to Department head and a five-day notice to relief operator)
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the Department head shall reschedule the relief operator in the week the vacation is to be taken, so
that the relief operator will cover the vacation period (at straight time) other than premium time. For
example: a relief operator covering the Saturday for a shift operator (vacation only) will take either
Tuesday, Wednesday, or Thursday off during that week and work Saturday at straight time.
4. The Employer will make all reasonable effort not to recall a relief operator within the same
24-hour period once he has started his regular scheduled shift unless it is absolutely necessary and
unless other relief operators are unavailable.
5. Relief operators required to work less than four (4) hours of their regularly scheduled shift
and who are required to report back to work on another shift within the same work day or same 24hour period shall receive four (4) hours call-in pay plus premium time for all hours over 8 actually
worked. Such overtime will be in accord with Section 3.2 (A) - paragraph 1.
Section 10.2 - Determination of Vacation Periods
(A) Vacation with pay at the employee's regular straight time rate will be allowed employees
covered by the terms of this Agreement as follows:
New permanent employees must complete six (6) months continuous satisfactory service
before they are eligible for vacation time. Upon completion of such six (6) month period, the new
employee shall be allowed one (1) week of vacation with full pay to be used prior to the start of the
calendar year in which the second anniversary year occurs.
Employees who have completed two (2) years continuous employment shall be allowed two
(2) weeks of vacation with full pay during the year in which their second (2nd) anniversary occurs.
Employees who have completed six (6) years continuous employment shall be allowed three
(3) weeks of vacation with full pay during the year in which their sixth (6th) anniversary occurs.
Employees who have completed fifteen (15) years of continuous employment shall be
allowed four (4) weeks’ vacation with full pay during the year in which their fifteenth (15th)
anniversary occurs.
Employees who have completed twenty-three (23) years of continuous employment shall be
allowed five (5) weeks’ vacation with full pay during the year in which their twenty-third (23rd)
anniversary occurs.
Employees who have completed thirty (30) years of continuous employment shall be allowed
six (6) weeks’ vacation with full pay during the year in which their thirtieth (30th) anniversary
occurs.
(B) Employees on layoff, retired, quit, discharged, shall receive vacation pay on the basis of
one-twelfth (1/12th) of an employee's annual vacation entitlement for each month worked during the
vacation year (from date of hire).
(C) Temporary or seasonal employees are not entitled to vacation allowance.
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Section 10.3 - Vacation Time Not Cumulative
Vacation time is granted to employees so that they may have a rest or recreation period during
each year. For this reason, vacation time authorized by the Board (Employer) Resolution is not
cumulative. The time granted shall be used during the year granted and cannot be carried over into
the following year. The exceptions to the above are;



An employee, with written approval of the Employer, may carry over earned vacation
time from one year to the next so that he may take time off in one (1) year not to
exceed six (6) weeks in that one year period.
An employee, with written approval of the Employer can receive a payment for up to
one (1) full week of unused vacation.

Section 10.4 - Vacation Wages
Any employee who quits or is discharged prior to earning vacation credits taken, shall have
such unearned vacation deducted from any wages or money due him at the time of quit or discharge.
An employee who is continuously upgraded for a period of five (5) continuous months and
during such period, qualifies and takes vacation, the employee shall receive the upgraded rate of
vacation pay.

ARTICLE XI - WAGE RATE AND JOB TITLES
Section 11.1
Effective January 1, 2019, wage schedules for employees hired before January 1, 2016 shall
be increased by 3.00%.
Effective January 1, 2020, wage schedules for employees hired before January 1, 2016 shall
be increased by 1.50%.
Effective January 1, 2021, wage schedules for employees hired before January 1, 2016 shall
be increased by 1.50%.
Effective January 1, 2022, wage schedules for employees hired before January 1, 2016 shall
be increased by 1.00%.
Effective January 1, 2023, wage schedules for employees hired before January 1, 2016 shall
be increased by 1.00%.
Current employees who transfer departments will do so under the current wage scale that they
are in.
Through mutual agreement with the Union, the Company reserves the right to use previous
work experience when determining the starting hourly wage rate for a new hire and current
employees (within the stated wage progression for the specific position, as justified and
applicable).
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Section 11.2 - Job Titles
Job titles and classifications have been agreed upon and are incorporated into the attached Exhibits.
Section 11.3 - (1) Temporary Assignment to Higher Position
An employee working in a capacity constituting an “upgrade” shall not be entitled to upgrade
pay until he has worked in that capacity for two or more hours. An employee who has worked in a
capacity constituting an “upgrade” for five or more hours will receive upgrade pay for the remainder
of the time actually worked in the regularly-scheduled 8-hour work shift.
Section 11.3 - (2) Air Hammer - Water
When an employee operates an air hammer, such employee shall receive no less than Skilled
Laborer rate of pay in the Water Division line of progression in accordance with the requirements of
Article XI Section 11.3 (1). It is understood, however, that all employees in the Water and
Wastewater divisions who are considered regular employees of such department shall be required to
operate an air hammer as a part of their job.
Section 11.3 - (3) Bobcat Operation
When an employee operates a Bobcat, such employee shall receive no less than Skilled
Laborer rate of pay in the Water Division line of progression in accordance with the
requirements of Article XI Section 11.3 (1).

Section 11.4 - Differential for Night Work
A pay differential of seventy-two cents (.72) per hour in addition to regular rate shall be paid
to employees assigned to Shift No. 1 (regular daily work periods starting between 11:00 P.M. and
2:00 A.M. inclusive), and a pay differential of seventy-two cents (.72) to employees assigned to Shift
No. 3 (regular daily work periods starting between 3:00 P.M. and 6:00 P.M. inclusive).
Effective April 1, 1998 (first year of contract) shift differential shall be eighty-four cents (.84)
per hour.
Effective April 1, 1999 (second year of contract) shift differential shall be eighty-seven cents
(.87) per hour.
Effective April 1, 2000 (third year of contract) shift differential shall be ninety cents (.90) per
hour.
Effective upon the execution of this contract the shift differential shall be one dollar and ten
cents (1.10) per hour.
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Section 11.5 - Labor Pool
Labor Pool employees shall be permitted to drive the large dump truck (the 10-wheeler
formerly used to haul fly ash) and the cement truck. When driving either of those vehicles, a Labor
Pool employee will enjoy an upgrade to the Laborer rate of pay in the Water Department.
ARTICLE XII - GENERAL
Section 12.1 - Supervisors
Supervisory employees shall not as a regular practice perform work of the type normally
performed by the employees they supervise, except for work necessary for the purpose of tryout,
experimental, instructions and emergencies. Emergency is defined in Section 12.6. The Employer
agrees to make a good faith effort to obtain a replacement and within a reasonable period of time.
Section 12.2 - Bulletin Board
Bulletin Boards shall be provided by the Employer for the use of the Union for the posting of
notices regarding Union business.
Section 12.3 – Disabled
If any employee is disabled in the course of his employment and is, thereby, unable to
perform his regular work, the Employer will attempt to provide other work that he is capable of
performing if it can be reasonably arranged. Such work could be outside the employee's regular
department. An employee temporarily assigned or placed under this provision shall waive his right to
upgrading if placed in a classification higher than his own regular classification.
If an employee is on sick leave as a result of an injury or illness, the Employer may assign
such employee to work in the Employer's operations which a doctor authorizes the employee to
perform.
Section 12.4 - Access to Premises
Union representatives will be permitted access to the premises of the Employer upon showing
proper identification and providing there is observance of plant rules. The Union agrees to assist the
Employer in preventing unauthorized persons on Employer's premises.
Section 12.5 - Illegal Provisions
In the event that any provision is determined to be illegal under any federal, state or local
laws, the remainder of this Agreement shall continue in effect and the parties agree to negotiate a new
provision to comply with such applicable law.
If any provisions of this Agreement shall be found to be invalid by any court having
jurisdiction in respect thereof, such finding as to such provision shall not affect the remainder of this
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Agreement, and all other terms and provisions hereof shall continue in full force and effect as set
forth herein. Upon any such judicial determination, the Employer and the Union will promptly
negotiate and endeavor to reach agreement upon a suitable substitute for the provision so found to be
invalid.
Section 12.6 - Definition of Emergency
For purposes of this Agreement, it is understood that emergency shall mean any emergency
caused by fire, flood, storm, Act of Government, or other cause beyond the control of the Employer,
such as illness or death of an employee, or quitting employment without notice.
Section 12.7 - Work Rules
Existing rules will continue and any changes or additions to such work rules will be discussed
with the Union. It is understood that such work rules shall not be in conflict with the provisions of
this Agreement.
Where discipline is administered, or a reprimand of an employee is ordered, an immediate
joint investigation shall be made by an investigating committee which shall include at least one (1)
representative of the Union. If the report of this committee is deemed to be unfair to the employee,
the matter may be taken up as a grievance as provided in Article VIII, Section 8.1, second step of the
Agreement.
Before any penalty is imposed for any violation for any reason, the Local Union Business
Manager or his designated representative shall be notified. The Employer reserves the right to
impose a two-day suspension upon any employee without pay as a penalty for cause deemed
sufficient. Before imposing a more extreme penalty, the case will be discussed with the Local Union
Business Manager or his designated representative within the two-day period.
Section 12.8 - Weather
Except in emergencies, the Employer shall not require employees covered by this Agreement
to work outdoors during inclement weather. They shall remain available and may be assigned to such
other related work, including housekeeping as the Employer may direct. The Employer will
determine whether or not crews will initially start out.
It is understood that the above provisions are not applicable to employees in the Meter
Departments of the Employer, and to employees where work is necessary for continued operations,
such as coal loaders, Waste Water Maintenance Workers, etc.
However, should extreme inclement weather conditions occur, consideration may be given to
employees referred to in this paragraph.
Section 12.9 - Fifteen Hour Clause
An employee who has worked fifteen (15) hours or more in any twenty-four (24) hour period,
without having a rest period of at least eight (8) hours during that period, shall upon release have a
rest period of at least eight (8) hours from the time of his release before returning to work. If such
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rest period extends into the employee's regularly scheduled hours for four (4) hours, he shall be
excused from duty from his regular scheduled hours without loss of pay at straight time, provided that
if such rest period extends into his next regularly scheduled hours for less than four (4) hours he shall
be excused from duty for that portion of his scheduled hours which is covered by the rest period
without loss of pay at straight time rate.
For clarification of this clause, it is understood that when the employee has actually worked
fifteen (15) hours, he shall be paid double time or released from duty for an eight (8) hour rest period.
Time worked shall not include paid meal time during which the employee is relieved from duty, or
any period of absence due to sick leave, personal leave, vacation or other.
The Fifteen Hour provision shall not apply to Line Department employees working on mutual
aid. Line Department employees working on mutual aid shall follow the practices of the host utility,
as defined before the mutual aid request is accepted.
Section 12.10 - Time Change
Daylight Savings Time change - Forty (40) hours pay when time goes from Standard to
Daylight Savings Time.
Section 12.11 – Meals
During Emergency Overtime (overtime that is not arranged eight (8) or more hours in
advance), meals shall be paid for and eaten on paid time, not to exceed one-half (1/2) hour, when:
1. the overtime continues beyond regular working hours for a period of two (2) or more hours and
extends through a meal time,
2. the overtime starts at least two hours before regular working hours and extends through a meal
time, or
3. the overtime is for a period of five or more hours and extends through a meal time.
For the purpose of this section, meal times are defined as 12:00 a.m., 6:00 a.m., 12:00 p.m.,
and 6:00 p.m.
If scheduled overtime goes through two (2) or more meal periods, the first meal, and the time
to eat the meal are not paid for while the second meal, and any subsequent meals, and up to one-half
(1/2) hour of time to eat them, are paid for.
If scheduled overtime is for a number of hours which would not bring the employees up to a
regular meal period, but it becomes necessary to have the employees work longer than originally
scheduled and through a regular meal period, then the B.P.U. will pay for the meal and the one-half
(1/2) hour to eat the meal. If in the above situation, it is necessary to work through the meal period to
finish a job, then the meal will be paid for the one-half (1/2) hour added to the end of the hours
actually worked.
If extenuating circumstances arise due to the work being performed, the supervisor and the
lead person responsible for the crew will discuss and agree to an earlier or later eating time.
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Shift employees who are scheduled to work twelve (12) or more hours shall receive payment
for the second meal of the shift and any subsequent meal periods worked through but shall not
receive one-half (1/2) hour outside of working hours to eat the meal.
In any emergency (as defined by Section 12.6) meal times of the employees involved may be
staggered.
The Employer will pay for meals in accordance with the following schedule relative to meal
time:
12:00 midnight
6:00 a.m.
12:00 noon
6:00 p.m.

$9.00
$9.00
$9.00
$13.50

After an employee has earned and taken a meal, all subsequent meals earned may be charged
to the employer during that overtime period.
When the meal is taken at the end of the work, the employee shall return all BPU equipment,
check out and will be paid one-half (1/2) hour at the applicable rate.
Section 12.12 - Outer Footwear
The Employer will agree to furnish the necessary protective rubber footwear to employees
who in the performance of their work require such footwear.
Section 12.13 - Equipment, Tools and Clothing
A. The Employer agrees to furnish equipment to employees. However, in addition, the
Employer agrees to furnish reinforced gloves to employees working on outside positions which
require special gloves because of the special nature of their work, such as ditch work, etc.
B. The Employer will supply replacement of tools for existing employees providing the tools
are determined by the Employer to be unusable or unsafe. Also, tools broken in the performance of
B.P.U. duties will be replaced, provided the replacement was not necessary as a result of being lost or
by employee abuse, in which cases the employee must pay for the cost. However, tools to be
replaced must be turned in to Supervision before new tools will be issued. With regard to employees
entering a new classification in which the Employer requires specialized tools, the Employer will
provide such tools on the same conditions stated above covering replacement of tools. The Employer
agrees to replace tools due to reasonable loss.
C. The Employer agrees to furnish all employees with hard hats and certain employees as
determined by the B.P.U. with safety goggles. The Employer also agrees to supply safety glasses,
tinted or un-tinted, prescription and nonprescription with glass cases, for employees requiring such
protection in the normal course of their work.
D. The Employer will supply all employees in the Electric and Water Meter Departments
raincoats. This is in addition to employees presently receiving such clothing from the Employer.
Such clothing will be replaced provided replacement was not necessary as a result of being lost or by
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employee abuse in which cases the employee must pay for the cost. Furthermore, clothing to be
replaced must be turned in to Supervision before new articles are issued.
E. A reasonable supply of coveralls will be made available in the Generating Station where
working conditions would endanger the regular clothing of the employees. Also, the B.P.U. will
have available two (2) pairs of coveralls for use by those employees responsible for maintenance of
backhoes.
F. With regard to this entire Section, the Union agrees to assist the Employer in avoiding
damage and abuse to all equipment, tools and clothing furnished. In this regard, any equipment, tools
and clothing furnished will only be used on the job and in order to be replaced must be checked and
turned in to Supervision before a replacement is issued. Any furnished equipment, tools and clothing
lost by the employee must be replaced by him.
Section 12.14 – Insurance
The Board of Public Utilities shall continue to provide group health insurance benefits as are
now in effect, and as set forth in the Board of Public Utilities' Plan Document and Summary Plan
Description dated January 1, 2017 as modified from time to time. Effective January 1, 2020, the Plan
Document shall be modified in accordance with Attachment A.
As a contribution to the cost of health insurance, employees shall pay, and the Board of Public
Utilities shall be entitled to deduct from pay, on a weekly basis, with no further authorization, the
following amounts:
From January 1, 2020 until December 31, 2020, twenty percent (20%) of the total monthly
premium equivalent, single or family. Weekly contributions shall be determined by dividing the
monthly premium by four (4).
From January 1, 2021 until December 31, 2021, twenty percent (20%) of the total monthly
premium equivalent, single or family. Weekly contributions shall be determined by dividing the
monthly premium by four (4).
From January 1, 2022 until December 31, 2022, twenty percent (20%) of the total monthly
premium equivalent, single or family. Weekly contributions shall be determined by dividing the
monthly premium by four (4).
From January 1, 2023 until December 31, 2023, twenty-two percent (22%) of the total
monthly premium equivalent, single or family. Weekly contributions shall be determined by dividing
the monthly premium by four (4).
Employees electing to participate in the BPU’s Wellness Program may elect to apply the
monetary award, if any is offered, to the employee’s contribution to health insurance premiums or to
an HSA (if the BPU offers a high deductible health insurance plan with HSA) free of tax
withholding.
Effective with the execution of this contract, the Health Insurance “opt-out” as described in
the JBPU Personnel Policy Manual will be made available to IBEW 459 members.
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The BPU reserves the right to offer an optional high deductible health insurance plan during
the term of this contract. It is understood that no employee shall be required to participate in any
optional plan so offered.
The spouse and/or dependents (limited to those who enjoyed health care coverage on the day
before the death of the employee in question) of a BPU employee who dies while still employed shall
be entitled to continue health care coverage under COBRA.
The health insurance coverage, as presently provided to retired employees, shall be extended
to those employees who retire under the New York State Disability benefits programs (Accidental
and/or Ordinary).
Employees retiring under the "Accidental" program shall have 37% of the health insurance
coverage paid by the Employer regardless of age, or service time.
Section 12.15 – Retirement
The Employer agrees to continue to provide New York State Retirement System, Retirement
Plan 75G including option 41.J.
All employees shall notify the Employer when the Employee files for retirement by giving a
copy of such retirement request to the Employer.
The BPU will provide health insurance benefits for qualifying retired hourly employees and
their dependents upon the following terms and conditions:
(a) The benefits shall be identical to the medical benefits provided for active hourly
employees, except that they shall not include dental benefits. Retirees may participate in the dental
benefit program at their full expense.
(b) The benefits will be provided for the Employee and his or her dependents at the time of
retirement until the employee reaches age sixty-five, or until the age at which the employee becomes
eligible for Medicare, whichever occurs sooner.
 Dependents who become eligible for Medicare prior to the retiree attaining age 65 will be
terminated from dependent status.
 Upon a retiree attaining age 65, dependents of the retiree who are not Medicare eligible
will be entitled to continue coverage in the BPU plan through COBRA.
 Dependents may not be added after the date of retirement. Any retiree leaving the plan
may not reapply for benefits.
(c) In order to qualify for benefits, the Employee must retire from the BPU. Retirement shall
be defined as eligibility to immediately receive retirement benefits from the New York State
Employees Retirement System.
(d) The BPU will contribute to the cost of medical benefits in accordance with the following
schedule:
30 years of service – 70% of the overall premium *
25 years of service – 65% of the overall premium *
20 years of service – 55% of the overall premium *
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15 years of service – 40% of the overall premium *
10 years of service – 20% of the overall premium *
* The “gap” that exists between active employees and retirees as of January 1, 2022 will
be maintained going forward beyond 2022 (for example, 80% BPU contribution rate for
active employees and 65% BPU contribution rate for a 25-year retiree, equates to a 15
percentage point gap that will be maintained beyond 2022; the BPU contribution rate for
this 25-year retiree in 2023 would become 63% assuming the BPU contribution rate for
active employees moves to 78%).
The difference between the Employer’s contribution and the cost of benefits must be paid by
the retired employee monthly. Retirees who fail to timely pay their portion of the health insurance
premium will be terminated from the plan and shall not be permitted to re-join.
(e) Retired employees and/or their dependents who become eligible for Medicare disability
prior to the mandatory Medicare age, shall notify the BPU immediately. In such case, the BPU shall
offer Medicare supplemental coverage to the employee or dependent under the same terms and
conditions as is offered to retirees over age 65.
(f) In the event that a retired hourly employee dies prior to reaching age 65, the retired
employee’s spouse and/or dependents may continue coverage in the BPU plan under COBRA.
(g) Employees whose employment is terminated for any reason, including but not limited to
disability or death, prior to retirement, do not qualify for any benefits under this section.
Section 12.16 - Other Benefits and Work Rules
The Employer agrees that existing practices and benefits will remain unless mutually agreed
to change.
Section 12.17 - Red Cross Training
The Employer agrees to provide training for all employees in the area of CPR and basic first
aid. The Employer agrees to pay for the cost of the Red Cross course for such training. All
employees will attend all classes scheduled during work hours.
Section 12.18 - Safety
The Employer agrees to meet with and discuss at mutually convenient time’s safety
procedures with representatives of the Union (consisting of not more than two employees).
1. The Employer agrees to provide a place of employment which shall be safe for the
employees therein and shall adopt and use methods and processes adequate to render such places of
employment safe; and shall do every other thing required to comply with applicable Federal and State
Laws to protect the life, health and safety of such employees. The term "safe" or "safety" as applied
to any employment or place of employment shall include conditions and methods of sanitation and
hygiene necessary for the protection of the life, health and safety of employees or the public to
comply with applicable Federal and State Laws.
2. The Employer agrees that all machinery, equipment and facilities furnished shall meet with
all required legal standards of safety and sanitation.
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3. The Employer and the Union agree that mutually adopted "Safe Work Procedures" shall be
adhered to and that no change in such rules shall be made without mutual consent.
4. Accident records shall be kept and maintained by the Employer and shall be made available
at reasonable times, on request, to the Health and Safety Committee. Injury frequency and severity
rates shall be posted by the Employer at least semi-annually or at such other mutually agreed upon
times. An annual report of injury frequency and severity rates shall be furnished to the local Union.
5. The Employer agrees to participate in a Joint Labor Management Health and Safety
Committee. The Committee shall be composed of two representatives of Management and two
representatives of Union. The Union representatives shall be appointed by the local Union.
Representatives of the Committee shall:
(a) Meet once a month and at such other times as mutually agreed upon.
(b) Make periodic inspection of the property at such times as mutually agreed upon.
(c) Make recommendations for the correction of unsafe conditions, and the elimination of
unsafe work practices.
(d) Investigate serious accidents and those which could possibly have had serious
consequence, such as electrical contact cases.
(e) Review and analyze all reports of injury and illness relating to safety, investigate causes
of same, and recommend rules and procedures for the prevention of accidents and diseases, and for
the promotion of the health and safety of employees.
(f) With approval of Business Manager and Union Chairman, negotiate and adjust all
disputes subject to grievance and arbitration procedure arising under the health and safety clauses of
this Contract. (See no. 6 below.)
(g) Promote health and safety education.
6. The Health and Safety Committee shall be considered an adjunct of, and subordinate to, the
regular grievance procedure herein set forth. All disputes and disagreements arising under the health
and safety clauses of this Contract, if not disposed of by the Health and Safety Committee, shall
proceed to the final bargaining step prior to arbitration and if not disposed of, shall proceed to
arbitration as provided by this Contract.
7. The Employer agrees to inform the Health and Safety Committee upon request of the
names and nature of substances used in the Employer's operations, exposure to which may be unsafe.
8. The Employer shall establish regular and emergency procedures with local hospitals in
order to provide competent medical service and adequate facilities for the proper diagnosis and
treatment of injuries. The existing practice with respect to employees being permitted medical aid or
treatment on Employer's time shall be continued.
9. Where employee considers work on his job unsafe, he shall contact his immediate
Supervisor in an effort to resolve the issue. In the event that the issue is not resolved, a Union
Representative of the Joint Safety Committee shall be contacted in a further effort to resolve the
issue. Upon instruction from the employee's immediate Supervisor or in the event Union
representative of the Joint Safety Committee and/or the immediate Supervisor is not available, the
employee shall continue working on that portion of his job which is considered to be safe until such
time as the unsafe part of his job is disposed of or resolved.
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(The final resolution of whether a portion or portions of an employee's job is unsafe shall be
determined by arbitration as provided in the Contract.)
10. The Union agrees to participate on the Committee and to endeavor to have its members
observe all safety rules and use all protective equipment and safeguards provided.
Section 12.19 - Hot Line Tool Work
Any work on energized lines of voltage exceeding fifteen thousand (15,000) volts shall be
considered "hot line tool work."
Our journeyman line worker will perform hot stick work.
It is understood that this work will be done after suitable training, mutually agreed by both
parties.
Section 12.20 - New Section 204-A to Civil Service Law
1. 204-A. Agreements between public employers and employee organizations. Any written
agreements between a public employer and employee organization determining the terms and
conditions of employment of public employees shall contain the following notice in type not smaller
than the largest type used elsewhere in such agreement:
It is agreed by and between the parties that any provision of this Agreement requiring
legislative action to permit its implementation by amendment of law or by providing the additional
funds therefore, shall not become effective until the appropriate legislative body has given approval.
2. Every employee organization submitting such a written agreement to its members for
ratification shall publish such notice, include such notice in the documents accompanying such
submission and shall read it aloud at any membership meeting called to consider such ratification.
3. Within sixty days after the effective date of this act, a copy of this section shall be
furnished by the chief fiscal officer of each public employer to each public employee. Each public
employee employed thereafter shall, upon such employment, be furnished with a copy of the
provisions of this section.
Section 12.21 - Longevity Payments
All regular employees employed permanently and continuously by the Employer who have
reached their anniversary date prior to December 31 of that year, shall be paid longevity pay in the
first pay period of December as set forth in the schedule below:
Longevity Schedule Effective April 1, 1998:
$250.00 after five (5) years continuous service
$350.00 after ten (10) years continuous service
$450.00 after fifteen (15) years continuous service
$550.00 after twenty (20) years continuous service
Longevity Schedule Effective January 1, 2019:
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$400.00 after five (5) years continuous service
$500.00 after ten (10) years continuous service
$650.00 after fifteen (15) years continuous service
$750.00 after twenty (20) years continuous service
$1000.00 after twenty-five (25) years continuous service

Section 12.22 - Guarantee of Fringe Benefits
The Board of Public Utilities will provide the health care plan to employees who are on leaves
of absence due to injury or illness during the period that the employee is receiving sick leave pay;
employee contribution to the health plan premium will continue to be taken out of the weekly
paycheck. After sick leave has been exhausted, employees shall continue to be provided the health
care plan for a maximum period of 12 months and the employee shall be required to reimburse the
BPU for the employee’s monthly contribution upon receipt of a bill therefore. No employee who is
absent from work by reason of illness or injury and not being paid by the BPU shall accumulate
Holiday, Sick Leave, Vacation or Personal Leave time.
Section 12.23 - Conflicting Regulations
Any specific or general provision of this Agreement notwithstanding, wherever a provision of
this contract is determined to be in conflict with the Civil Service Law of the State of New York or
with rules, regulations or procedures there under, the Civil Service Law, regulations, rules and
procedures shall be controlling, subject to review by normal grievance or judicial process.
Section 12.24 - Lines of Progression
Each Department shall have Lines of Progression. This paragraph shall also apply to clerical
workers. Lines of Progression shall be in accordance with attached exhibits.
Section 12.25 - Duties of Relief Operators
(A) The purpose of this Agreement is to:
1. Provide adequate training of employees, on present jobs as well as future jobs.
2. Provide better coverage for vacation and sickness.
3. Reduce overtime costs resulting from vacations and sick leave.
4. Provide a more productive work day for the relief operators when not assigned duties in
operations.
5. Provide a trained work force to allow for upgrading when necessary because of vacation, sick
leave and vacancies.
6. Provide a more prompt, efficient way to handle promotions.
7. Increase efficiencies of operations.
(B) The following are the duties of the relief operators as they relate to operations and related duties
in the power plant.
1. Relief Crew Chief
a. Will fill in relief days for crew chief on Mondays.
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b. Fill in for crew chief's vacation and sick leave.
c. Will, when no other qualified relief people are available, fill in on turbine operator or the
job directly below crew chief in the line of progression.
2. Relief Turbine Operators
a. Will fill in relief day for turbine operators on Mondays.
b. Will fill in for vacation and sick leave for turbine operators.
c. Rate of pay to be that of turbine operator.
d. When no other qualified relief people are available, will fill in for sick leave and vacation
for steam boiler operators.
3. Relief Steam Boiler Operator
a. Will fill in relief days for Steam Boiler operator on Mondays.
b. Will fill in relief days for Assistant Steam Boiler Operator on Wednesdays.
c. Will fill in for vacation and sick leave for Steam Boiler Operators and Assistant Steam
Boiler Operators.
d. Rate of pay to be that of Steam Boiler Operator.
4. Relief Assistant Steam Boiler Operator
a. Will fill in relief days for Steam Boiler Operator on Fridays.
b. Will fill in relief days for Assistant Steam Boiler Operator on Mondays.
c. Will fill in for vacation and sick leave for Steam Boiler Operators and Assistant Steam
Boiler Operators.
d. Rate of pay to be that of Assistant Steam Boiler Operator.

(C) Relief Operator's responsibilities as they relate to free days.
1. Relief Crew Chief, when not assigned to a regular shift, will report to the Power Plant
Supervisor.
a. May conduct efficiency tests in conjunction with engineering department.
b. Will supervise training of current and future employees.
c. Help develop standardization of all plant operations.
d. Special projects as assigned by power plant supervisor in power plant or related duties.
e. Assist power plant supervisor in responsibilities of Warner Dam and lake control.
It is understood that the above duties will be in conjunction with the Shift Foremen who are
our key shift people.
2. Relief Turbine Operators when not assigned a regular shift, also Relief Steam Boiler Operators.
a. Shall be required to train for next higher-level jobs and relieve comparable jobs on same
and lower level for training. This training will provide other classifications to uprate to
other jobs when necessary.
b. May be directed to report to head power plant mechanic, construction maintenance crew
chief and/or head power plant electrician, to assist in maintenance, and other related duties
to power plant.
The above duties (C1,2) are for relief people on free days and are not intended to be specific but
established as tentative guidelines as they relate to job levels and rates of pay and duties.
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c. Assignment of relief operators to Second jobs. The relief operators may be assigned to the
second job before being required to pay premium pay to cover such jobs. Definition of
second job is set forth in the following examples:
1) Relief Crew Chief to work as Turbine Operator or next job in line of progression.
2) Relief Turbine Operator to work as Steam Boiler.
3) Relief Steam Boiler Operator to work as Assistant Steam Boiler Operator.
It was also agreed to place as much emphasis on training as possible.
During the term of the agreement, but no later than August 1, 1987 the Employer and the
Union shall begin discussions to develop a mutually agreed upon procedure whereby the Steele Street
Generating Station operators normal work schedules to include filling of vacancies, upgrading, and
work assignments which will be patterned after those procedures in effect at the PENELEC
generating stations as close as practical.
Section 12.26 – Breaks, Lunches, and Clean-Up
A. Employees are permitted to take one 15-minute break approximately mid-way through the
first half of the scheduled work day, and one 15-minute break approximately mid-way through the
second half of the scheduled work day, or at the end of the work day, if desired and approved, and if
the work schedule allows. All employees shall be required to take their breaks at the site where they
are working. Break time is inclusive of time to use toilet facilities, consume a snack or beverage,
check email and make personal phone calls. If any individual employee needs to leave the worksite to
use toilet facilities, travel time is included in break time.
B. Employees shall be entitled to a one-half (1/2) hour unpaid meal break to be taken at
approximately the middle of the scheduled work shift, and when a break in the work permits. Such
meal break shall begin when the employees are relieved from duty or arrive at their designated site
and shall end one-half (1/2) hour later. Supervisors may stagger employee meal breaks to ensure
continuous service, if desired. Meal Break time is inclusive of time to use toilet facilities, eat lunch,
check email and make personal phone calls.
C. Employees will be permitted a 5-minute clean-up prior to being released from duty at the
end of the work day. Employees requiring additional clean-up time on any given day must have
approval from the employer in advance on a case by case basis. Employees will remain in work
clothes until clean-up time starts.
Section 12.27 - CDL
Upon the expiration of CDL’s, the Employer agrees to pay employees who are required to
obtain a CDL as a condition of employment for the difference in cost between a regular class 5
drivers license and the CDL. Employees shall be required to show proof of expiration and renewal of
such CDL before payment is made.
Section 12.28 – Fatigue Time
A. If an employee has worked less than 15 hours out of the proceeding 24-hour period and is
called in and works for more than 2.5 hours, or multiple calls totaling 2.5 hours all of which end within
10 hours of the start of the next shift, and the callout or last callout ends less than 7, but more than 2,
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hours from the start of the next scheduled shift, the employee will not be required to report to work
until 7 hours from the end of the call-out. The employee will be paid straight time hours from the start
of the next scheduled shift until they report to work after the 7-hour rest period; they will be paid
straight time hours for time worked through the end of their scheduled shift.
B. If the callout begins more than four hours before the start of the next shift, and continues until
the start of the shift, the employee shall work at straight time from the start of the shift until the
employee has worked 8 hours total. At that point, the employee will either be released and paid for the
remainder of his/her normal shift at straight time or will continue to work and be paid at 1 ½ times the
normal rate until released.
Example 1:
Employee takes call starting @ 10:00PM ending @ 2:00AM. After receiving 7 fours of fatigue time,
the employee is required to report to work at 9:00AM for the start of the next shift and will be paid
straight time from 7:00 through the end of their shift.
Example 2:
Employee takes a call @ 8:00PM ending @ 10:00PM. Employee takes second call @ 1:00AM
ending @2:00AM. The calls total 3 hours and both ended after 9:00PM. Employee returns to work
at 9:00AM for the start of the next shift, receiving 7 hours of fatigue time. Employee is paid straight
time from 7:00AM through the end of their shift.
Example 3:
Employee takes a call @2:30AM continuing to the start of the next shift @ 7:00AM. Employee
works from 7:00AM until 10:30AM at straight time. At that point the employee will either be
released by the supervisor and paid straight time for the remainder of the shift or continue working, if
necessary, and be paid 1-1/2 time until released (unless double time provisions kick in such as 15hour clause).
Example 4:
Employee takes call @ 2:30AM ending @ 5:30AM. Employee is not released (call ended inside of 2
hours before the start of the shift) and stays on site until the start of the shift, paid at 1-1/2 time.
Employee continues to work from the start of the shift until 10:30AM at straight time. At that point
the employee will either be released by the supervisor and paid straight time for the remainder of the
shift or continue working, if necessary, and be paid 1-1/2 time until released (unless double time
provisions kick in such as 15-hour clause).
Example 5:
Employee takes call @8:00PM ending @ midnight. Employee returns to work at the start of their
next shift. No fatigue time.
Section 12.29 - Apprentice Training Reimbursement
Apprentice Training Reimbursement will apply to all employees entering an Apprentice
program on or after (Effective Date 2/3/2019).

Page

36

If an employee resigns employment, is discharged or moves to another position at the Utility prior
to completion of a T&D Apprenticeship Training Program, the employee will be expected to reimburse
the BPU for all related costs and fees incurred.
If an employee resigns employment, is discharged or moves to another position at the Utility
within five years of completion of the T&D Apprenticeship Training Program, the employee will
reimburse the BPU in accordance with the following schedule:







Within one year:
After one year:
After two years:
After three years:
After four years:
After five years:

100%
80%
60%
40%
20%
0%

The Union and Company agree to develop a performance proficiency-based apprenticeship
program that includes Crew Chief involvement in the evaluation of the apprentice’s performance.
Section 12.30 – Crew Chief and Lead Person Responsibilities
The responsibilities of Crew Chiefs and Lead Persons are to provide leadership, guidance, training,
mentoring, following safe work practices and executing Company Policy. Therefore; Crew Chiefs and
Lead Persons shall periodically provide performance information (mutually agreed upon by union and
management) to the Supervisor. Prior to the advancement of a crew member to a higher-level,
supervising Crew Chiefs/Lead Persons shall provide signed approval in accordance with an approved
and agreed upon training or assessment program, that certifies that the employee can perform the job
duties.
ARTICLE XIII - ASSURANCE OF NO VIOLATIONS
Section 13.1 - Strikes, Slow-Downs, etc.
The Union agrees that there shall be no strikes, slow-downs or other interference
with production during the term of this Agreement. The Employer agrees that there shall be no lockouts during the term of this Agreement.
The Union has given the Employer a certification and affirmation that it does not assert the
right to strike, in accordance with the provisions of the Public Employee's Fair Employment Act.
Section 13.2 - Non-discrimination
The Employer and the Union agree to comply with applicable statutory provisions
and government regulations and to continue their policies of non-discrimination because of race,
color, creed, sex, age, religion or national origin.
Section 13.3 - Gender
Words used in this Agreement in the masculine gender shall also include the feminine.
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6/27/2019
/RQQLH56WHSKHQVRQ,QW O3UHVLGHQW
7KLVDSSURYDOGRHVQRWPDNHWKH
,QWHUQDWLRQDODSDUW\WRWKLVDJUHHPHQW"

LABOR RATES
CLASSIFICATION AND GRADES TOGETHER WITH WAGE RATES
ELECTRIC DIVISION
Effective 2/3/2019
Employees Hired Before January 1, 2016
Position

1st Yr.

2nd Yr.

Power Plant Shift Crew Chief
$38.79
$40.15
Turbine Operator
$36.47
$37.03
Steam Boiler Operator
$35.55
$36.01
Asst. Steam Boiler Operator
$31.43
$31.71
Power Plant Lab Tech.
$33.72
$34.23
Senior Power System Elect.
$38.79
$40.15
Power Systems Electrician
$36.32
$36.86
Electrician's Helper
$30.87
$32.20
Senior Power Plant Mech.
$38.79
$40.15
Const. & Maint. Mech. Crew Chief
$38.79
$40.15
Power Plant Mechanic
$36.32
$36.86
Const. & Maint Welder
$36.32
$36.86
Mechanic's Helper
$30.87
$32.20
Cleaner - Laborer
$16.17
$18.56
Laborer - Misc. Range
$16.17
$18.56
Line Crew Chief
$43.00
$43.50
Line Worker
$39.50
$40.00
Apprentice Line Worker 4*
$33.00
Apprentice Line Worker 3*
$31.00
Apprentice Line Worker 2*
$29.00
Apprentice Line Worker 1*
$27.00
Utility Worker (Electric)
$17.50
$19.00
*With corresponding skills assessment
The 25 cent gloving is built into the base wage for line worker and crew chief.
Customer Service Field Representative
$28.84
$29.23
Drafter
$31.56
$32.21
Store Room Attendant
$16.17
$18.56
Shift Differential

$1.10
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3rd Yr.

4th Yr.

$41.43

$41.43
$33.49
$41.43
$41.43

$33.49

$44.00
$40.50

$44.50
$41.00

$20.50

$32.85

$33.46

CLASSIFICATION AND GRADES TOGETHER WITH WAGE RATES
OFFICE AND CLERICAL
BOTH WATER & ELECTRIC DIVISION COSTS
Effective February 3, 2019
Employees Hired Before January 1, 2016
Position

1st Yr.

2nd Yr.

3rd Yr.

4th Yr.

Typist (Clerk, Keypunch)

$17.12

$17.50

$18.11

$18.48

Account Clerk

$18.82

$19.06

$19.68

$20.09

Senior Account Clerk

$22.50

$22.74

$23.63

$23.87

Lead Customer Service Representative designation adds $1.00 per hour to rate
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CLASSIFICATION AND GRADES TOGETHER WITH WAGE RATES
WATER DIVISION
Effective 2/3/2019
Employees hired before January 1, 2016
*Water Maint. Crew Chief I
*Water Maint. Crew Chief II

$36.10
$34.37

$36.58
$34.79

*Motor Equipment Operator

$32.28

$32.54

*Skilled Laborer - Welder
Skilled Laborer

$30.09
$28.03

Semi-Skilled Laborer (24-54 months)

$25.94

Laborer 13-24 months
Laborer Misc. 7-12 months
Laborer Misc. 4-6 months
Laborer Misc. 1-3 months

$23.84
$22.50
$20.08
$17.54

Progression to each classification with an “*” will require a bid, except that when an employee who is
upgraded to a higher classification more than 50% of the time worked in any calendar year shall be
automatically moved to that classification at the beginning of the next calendar year. This provision
shall not apply to upgrades resulting from employees on extended leaves of absence.
Employees will not progress to Skilled Laborer classification until they have been determined to be
competent to perform Skilled Laborer work as determined by a Crew Chief under criteria to be agreed
upon.
Additional duties of the Skilled Laborer and Skilled Laborer-Welder positions include: operation of the
valve turning truck, operating & preforming an air tap, operation of an air hammer, hauling pipe with
truck & trailer (must possess NYS Class A driver’s license with an O restriction), sweating joints 2
inches and larger, operation of a hydraulic breaker mounted on a backhoe/excavator and operation of
the directional drill machine.
Skilled Laborer – Welder: Employees must be certified in welding to be eligible to bid into the Skilled
Laborer-Welder position. Employees in this classification will relinquish any upgrade rights during
projects requiring welding.
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CLASSIFICATION AND GRADES TOGETHER WITH WAGE RATES
WASTE WATER MAINTENANCE
Effective February 3, 2019
Employees hired before January 1, 2016
Position
Waste Water Maintenance Worker (Scheduled)

1-6 months
7-12 months
12-18 months
18-24months
24-48 months
48-72 months
After 72 Months

Lead Waste Water Maintenance designation adds $1.00 per hour to rate
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$18.56
$19.54
$20.58
$21.92
$23.25
$24.60
$25.94

CLASSIFICATION AND GRADES TOGETHER WITH WAGE RATES
LABOR POOL
Effective February 3, 2019
Employees hired before January 1, 2016
Position
Laborer - Asbestos Handler/Lead

1-3 months
4-6 months
7-12 months
After 12 months

$16.49
$17.31
$18.06
$18.88

Laborer - Asbestos Handler

1-3 months
4-6 months
7-12 months
After 12 months

$16.17
$16.98
$17.75
$18.56
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CLASSIFICATION AND GRADES TOGETHER WITH WAGE RATES
UNFILLED POSITIONS
Effective February 3, 2019
Employees hired before January 1, 2016
Position
SCADA Operator
Laborer - Coal Loader/Lead
Laborer - Coal Loader
Line Worker Cable Splicer
Groundsworker
Skilled Labor - Tree Trimmer
Utility Person & Helper - Tree Trimmer
Electric Meter Crew Chief
Utility Service Worker
Property Records Clerk
Store Keeper

$37.36
$27.91
$26.26
$37.78
$16.66
$29.16
$16.17
$37.97
$32.76
$31.56
$32.88

$37.90
$28.25
$27.30

$33.21
$32.21
$33.41

$32.85

$33.46

Account Clerk Typist
Computer Operator (Scheduled)

$20.30
$22.50

$20.71
$22.74

$21.44
$23.63

$21.77
$25.58
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$18.49

$20.36

$18.56

CLASSIFICATION AND GRADES TOGETHER WITH WAGE RATES
ELECTRIC DIVISION
Effective 1/1/2020
Employees Hired Before January 1, 2016
Position

1st Yr.

2nd Yr.

3rd Yr.

Power Plant Shift Crew Chief
$39.37
$40.75
Turbine Operator
$37.02
$37.59
Steam Boiler Operator
$36.08
$36.55
Asst. Steam Boiler Operator
$31.90
$32.19
Power Plant Lab Tech.
$34.23
$34.74
Senior Power System Elect.
$39.37
$40.75
Power Systems Electrician
$36.86
$37.41
Electrician's Helper
$31.33
$32.68
Senior Power Plant Mech.
$39.37
$40.75
Const. & Maint. Mech. Crew Chief
$39.37
$40.75
Power Plant Mechanic
$36.86
$37.41
Const. & Maint Welder
$36.86
$37.41
Mechanic's Helper
$31.33
$32.68
Cleaner - Laborer
$16.41
$18.84
Laborer - Misc. Range
$16.41
$18.84
Line Crew Chief
$43.65
$44.15
Line Worker
$40.09
$40.60
Apprentice Line Worker 4*
$33.50
Apprentice Line Worker 3*
$31.47
Apprentice Line Worker 2*
$29.44
Apprentice Line Worker 1*
$27.41
Utility Worker (Electric)
$17.76
$19.29
*With corresponding skill assessment
The 25 cent gloving is built into the base wage for line worker and crew chief.
Customer Service Field Representative
$29.27
$29.67

$42.05

Drafter
Store Room Attendant

$33.34

$32.03
$16.41

Shift Differential

$1.10
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$32.69
$18.84

4th Yr.

$42.05
$33.99
$42.05
$42.05

$33.99

$44.66
$41.11

$45.17
$41.62

$20.81

$33.96

CLASSIFICATION AND GRADES TOGETHER WITH WAGE RATES
OFFICE AND CLERICAL
BOTH WATER & ELECTRIC DIVISION COSTS
Effective January 1, 2020
Employees Hired Before January 1, 2016
Position

1st Yr.

2nd Yr.

3rd Yr.

4th Yr.

Typist (Clerk, Keypunch)

$17.38

$17.76

$18.38

$18.76

Account Clerk

$19.10

$19.35

$19.98

$20.39

Senior Account Clerk

$22.84

$23.08

$23.98

$24.23

Lead Customer Service Representative designation adds $1.00 per hour to rate
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CLASSIFICATION AND GRADES TOGETHER WITH WAGE RATES
WATER DIVISION
Effective 1/1/2020
Employees hired before January 1, 2016
*Water Maint. Crew Chief I
*Water Maint. Crew Chief II

$36.64
$34.89

$37.13
$35.31

*Motor Equipment Operator

$32.76

$33.03

*Skilled Laborer - Welder
Skilled Laborer

$30.54
$28.45

Semi-Skilled Laborer (24-54 months)

$26.33

Laborer 13-24 months
Laborer Misc. 7-12 months
Laborer Misc. 4-6 months
Laborer Misc. 1-3 months

$24.20
$22.84
$20.38
$17.80

Progression to each classification with an “*” will require a bid, except that when an employee who is
upgraded to a higher classification more than 50% of the time worked in any calendar year shall be
automatically moved to that classification at the beginning of the next calendar year. This provision
shall not apply to upgrades resulting from employees on extended leaves of absence.
Employees will not progress to Skilled Laborer classification until they have been determined to be
competent to perform Skilled Laborer work as determined by a Crew Chief under criteria to be agreed
upon.
Additional duties of the Skilled Laborer and Skilled Laborer-Welder positions include: operation of the
valve turning truck, operating & preforming an air tap, operation of an air hammer, hauling pipe with
truck & trailer (must possess NYS Class A driver’s license with an O restriction), sweating joints 2
inches and larger, operation of a hydraulic breaker mounted on a backhoe/excavator and operation of
the directional drill machine.
Skilled Laborer – Welder: Employees must be certified in welding to be eligible to bid into the Skilled
Laborer-Welder position. Employees in this classification will relinquish any upgrade rights during
projects requiring welding.
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CLASSIFICATION AND GRADES TOGETHER WITH WAGE RATES
WASTE WATER MAINTENANCE
Effective January 1, 2020
Employees hired before January 1, 2016
Position
Waste Water Maintenance Worker (Scheduled)

1-6 months
7-12 months
12-18 months
18-24 months
24-48 months
48-72 months
After 72 months

Lead Waste Water Maintenance designation adds $1.00 per hour to rate
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$18.83
$19.83
$20.88
$22.25
$23.60
$24.97
$26.33

CLASSIFICATION AND GRADES TOGETHER WITH WAGE RATES
LABOR POOL
Effective January 1, 2020
Employees hired before January 1, 2016
Position
Laborer - Asbestos Handler/Lead

1-3 months
4-6 months
7-12 months
After 12 months

$16.74
$17.57
$18.33
$19.16

Laborer - Asbestos Handler

1-3 months
4-6 months
7-12 months
After 12 months

$16.41
$17.23
$18.02
$18.84
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CLASSIFICATION AND GRADES TOGETHER WITH WAGE RATES
UNFILLED POSITIONS
Effective January 1, 2020
Employees hired before January 1, 2016
Position
SCADA Operator
Laborer - Coal Loader/Lead
Laborer - Coal Loader
Line Worker Cable Splicer
Groundsworker
Skilled Labor - Tree Trimmer
Utility Person & Helper - Tree Trimmer
Electric Meter Crew Chief
Utility Service Worker
Property Records Clerk
Store Keeper

$37.92
$28.33
$26.65
$38.35
$16.91
$29.60
$16.41
$38.54
$33.25
$32.03
$33.37

$38.47
$28.67
$27.71

$33.71
$32.69
$33.91

$33.34

$33.96

Account Clerk Typist
Computer Operator (Scheduled)

$20.60
$22.84

$21.02
$23.08

$21.76
$23.98

$22.10
$25.96
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$18.77

$20.67

$18.84

CLASSIFICATION AND GRADES TOGETHER WITH WAGE RATES
ELECTRIC DIVISION
Effective 1/1/2021
Employees Hired Before January 1, 2016
Position

1st Yr.

Power Plant Shift Crew Chief
Turbine Operator
Steam Boiler Operator
Asst. Steam Boiler Operator
Power Plant Lab Tech.
Senior Power System Elect.
Power Systems Electrician
Electrician's Helper
Senior Power Plant Mech.
Const. & Maint. Mech. Crew Chief
Power Plant Mechanic
Const. & Maint Welder
Mechanic's Helper
Cleaner - Laborer
Laborer - Misc. Range
Line Crew Chief
Line Worker
Apprentice Line Worker 4*

$39.96
$37.57
$36.62
$32.38
$34.74
$39.96
$37.42
$31.80
$39.96
$39.96
$37.42
$37.42
$31.80
$16.66
$16.66
$44.30
$40.69
$34.00

2nd Yr.
$41.36
$38.15
$37.10
$32.67
$35.26
$41.36
$37.97
$33.17
$41.36
$41.36
$37.97
$37.97
$33.17
$19.12
$19.12
$44.81
$41.21

Apprentice Line Worker 3*
$31.94
Apprentice Line Worker 2*
$29.88
Apprentice Line Worker 1*
$27.82
Utility Worker (Electric)
$18.03
$19.57
*With corresponding skills assessment
The 25 cent gloving is built into the base wage for line worker and crew chief.
Customer Service Field Representative
$29.71
$30.11
Drafter
$32.51
$33.18
Store Room Attendant
$16.66
$19.12
Shift Differential

$1.10

Page

51

3rd Yr.

4th Yr.

$42.68

$42.68
$34.50
$42.68
$42.68

$34.50

$45.33
$41.72

$45.85
$42.24

$21.12

$33.84

$34.47

CLASSIFICATION AND GRADES TOGETHER WITH WAGE RATES
OFFICE AND CLERICAL
BOTH WATER & ELECTRIC DIVISION COSTS
Effective January 1, 2021
Employees Hired Before January 1, 2016
Position

1st Yr.

2nd Yr.

3rd Yr.

4th Yr.

Typist (Clerk, Keypunch)

$17.64

$18.03

$18.66 $19.40

Account Clerk

$19.39

$19.64

$20.27 $20.70

Senior Account Clerk

$23.18

$23.43

$24.34 $24.59

Lead Customer Service Representative designation adds $1.00 per hour to rate
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CLASSIFICATION AND GRADES TOGETHER WITH WAGE RATES
WATER DIVISION
Effective 1/1/2021
Employees hired before January 1, 2016
*Water Maint. Crew Chief I
*Water Maint. Crew Chief II

$37.19
$35.41

$37.69
$35.84

*Motor Equipment Operator

$33.26

$33.52

*Skilled Laborer - Welder
Skilled Laborer

$31.00
$28.88

Semi-Skilled Laborer (24-54 months)

$26.72

Laborer 13-24 months
Laborer Misc. 7-12 months
Laborer Misc. 4-6 months
Laborer Misc. 1-3 months

$24.56
$23.18
$20.69
$18.07

Progression to each classification with an “*” will require a bid, except that when an employee who is
upgraded to a higher classification more than 50% of the time worked in any calendar year shall be
automatically moved to that classification at the beginning of the next calendar year. This provision
shall not apply to upgrades resulting from employees on extended leaves of absence.
Employees will not progress to Skilled Laborer classification until they have been determined to be
competent to perform Skilled Laborer work as determined by a Crew Chief under criteria to be agreed
upon.
Additional duties of the Skilled Laborer and Skilled Laborer-Welder positions include: operation of
the valve turning truck, operating & preforming an air tap, operation of an air hammer, hauling pipe
with truck & trailer (must possess NYS Class A driver’s license with an O restriction), sweating joints
2 inches and larger, operation of a hydraulic breaker mounted on a backhoe/excavator and operation of
the directional drill machine.
Skilled Laborer – Welder: Employees must be certified in welding to be eligible to bid into the Skilled
Laborer-Welder position. Employees in this classification will relinquish any upgrade rights during
projects requiring welding.
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CLASSIFICATION AND GRADES TOGETHER WITH WAGE RATES
WASTE WATER MAINTENANCE
Effective January 1, 2021
Employees hired before January 1, 2016
Position
Waste Water Maintenance Worker (Scheduled)

1-6 months
7-12 months
12-18 months
18-24 months

$19.12
$20.13
$21.20
$22.58

24-48 months

$23.96

48-72 months

$25.34

After 72 months

$26.73

Lead Waste Water Maintenance designation adds $1.00 per hour to rate
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CLASSIFICATION AND GRADES TOGETHER WITH WAGE RATES
LABOR POOL
Effective January 1, 2021
Employees hired before January 1, 2016
Position
Laborer - Asbestos Handler/Lead

1-3 months
4-6 months
7-12 months
After 12 months

$16.99
$17.83
$18.61
$19.45

Laborer - Asbestos Handler

1-3 months
4-6 months
7-12 months
After 12 months

$16.66
$17.49
$18.29
$19.12

Page

55

CLASSIFICATION AND GRADES TOGETHER WITH WAGE RATES
UNFILLED POSITIONS
Effective January 1, 2021
Employees hired before January 1, 2016
Position
SCADA Operator
Laborer - Coal Loader/Lead
Laborer - Coal Loader
Line Worker Cable Splicer
Groundsworker
Skilled Labor - Tree Trimmer
Utility Person & Helper - Tree Trimmer
Electric Meter Crew Chief
Utility Service Worker
Property Records Clerk
Store Keeper

$38.49
$28.75
$27.05
$38.92
$17.16
$30.04
$16.66
$39.12
$33.75
$32.51
$33.87

$39.05
$29.10
$28.13

$34.21
$33.18
$34.42

$33.84

$34.47

Account Clerk Typist
Computer Operator (Scheduled)

$20.91
$23.18

$21.34
$23.42

$22.09
$24.34

$22.43
$26.35
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$19.05

$20.98

$19.12

CLASSIFICATION AND GRADES TOGETHER WITH WAGE RATES
ELECTRIC DIVISION
Effective 1/1/2022
Employees Hired Before January 1, 2016
Position

1st Yr.

2nd Yr.

Power Plant Shift Crew Chief
$40.36
$41.78
Turbine Operator
$37.95
$38.53
Steam Boiler Operator
$36.99
$37.47
Asst. Steam Boiler Operator
$32.70
$33.00
Power Plant Lab Tech.
$35.09
$35.62
Senior Power System Elect.
$40.36
$41.78
Power Systems Electrician
$37.79
$38.35
Electrician's Helper
$32.12
$33.50
Senior Power Plant Mech.
$40.36
$41.78
Const. & Maint. Mech. Crew Chief
$40.36
$41.78
Power Plant Mechanic
$37.79
$38.35
Const. & Maint Welder
$37.79
$38.35
Mechanic's Helper
$32.12
$33.50
Cleaner - Laborer
$16.83
$19.31
Laborer - Misc. Range
$16.83
$19.31
Line Crew Chief
$44.74
$45.26
Line Worker
$41.10
$41.62
Apprentice Line Worker 4*
$34.34
Apprentice Line Worker 3*
$32.26
Apprentice Line Worker 2*
$30.18
Apprentice Line Worker 1*
$28. 09
Utility Worker (Electric)
$18.21
$19.77
*With corresponding skills assessment
The 25 cent gloving is built into the base wage for line worker crew chief.
Customer Service Field Representative
$30.01
$30.41
Drafter
$32.84
$33.52
Store Room Attendant
$16.83
$19.31
Shift Differential

$1.10
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3rd Yr.

4th Yr.

$43.11

$42.11
$34.85
$43.11
$43.11

$34.85

$45.78
$42.14

$46.30
$42.66

$21.33

$34.18

$34.82

CLASSIFICATION AND GRADES TOGETHER WITH WAGE RATES
OFFICE AND CLERICAL
BOTH WATER & ELECTRIC DIVISION COSTS
Effective January 1, 2022
Employees Hired Before January 1, 2016
Position

1st Yr.

2nd Yr.

3rd Yr.

4th Yr.

Typist (Clerk, Keypunch)

$17.81

$18.21

$18.84

$19.23

Account Clerk

$19.58

$19.83

$20.48

$20.90

Senior Account Clerk

$23.41

$23.66

$24.59

$24.84

Lead Customer Service Representative designation adds $1.00 per hour to rate
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CLASSIFICATION AND GRADES TOGETHER WITH WAGE RATES
WATER DIVISION
Effective 1/1/2022
Employees hired before January 1, 2016
*Water Maint. Crew Chief I
*Water Maint. Crew Chief II

$37.56
$35.76

$38.06
$36.20

*Motor Equipment Operator

$33.59

$33.86

*Skilled Laborer - Welder
Skilled Laborer

$31.31
$29.17

Semi-Skilled Laborer (24-54 months)

$26.99

Laborer 13-24 months
Laborer Misc. 7-12 months
Laborer Misc. 4-6 months
Laborer Misc. 1-3 months

$24.81
$23.41
$20.89
$18.25

Progression to each classification with an “*” will require a bid, except that when an employee who is
upgraded to a higher classification more than 50% of the time worked in any calendar year shall be
automatically moved to that classification at the beginning of the next calendar year. This provision
shall not apply to upgrades resulting from employees on extended leaves of absence.
Employees will not progress to Skilled Laborer classification until they have been determined to be
competent to perform Skilled Laborer work as determined by a Crew Chief under criteria to be agreed
upon.
Additional duties of the Skilled Laborer and Skilled Laborer-Welder positions include: operation of
the valve turning truck, operating & preforming an air tap, operation of an air hammer, hauling pipe
with truck & trailer (must possess NYS Class A driver’s license with an O restriction), sweating joints
2 inches and larger, operation of a hydraulic breaker mounted on a backhoe/excavator and operation of
the directional drill machine.
Skilled Laborer – Welder: Employees must be certified in welding to be eligible to bid into the Skilled
Laborer-Welder position. Employees in this classification will relinquish any upgrade rights during
projects requiring welding.
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CLASSIFICATION AND GRADES TOGETHER WITH WAGE RATES
WASTE WATER MAINTENANCE
Effective January 1, 2022
Employees hired before January 1, 2016
Position
Waste Water Maintenance Worker (Scheduled)

1-6 months
7-12 months
12-18 months
18-24 months
24-48 months
48-72 months
After 72 months

Lead Waste Water Maintenance designation adds $1.00 per hour to rate
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$19.31
$20.33
$21.41
$22.81
$24.20
$25.59
$26.99

CLASSIFICATION AND GRADES TOGETHER WITH WAGE RATES
LABOR POOL
Effective January 1, 2022
Employees hired before January 1, 2016
Position
Laborer - Asbestos Handler/Lead

1-3 months
4-6 months
7-12 months
After 12 months

$17.16
$18.01
$18.79
$19.65

Laborer - Asbestos Handler

1-3 months
4-6 months
7-12 months
After 12 months

$16.83
$17.67
$18.47
$19.31
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CLASSIFICATION AND GRADES TOGETHER WITH WAGE RATES
UNFILLED POSITIONS
Effective January 1, 2022
Employees hired before January 1, 2016
Position
SCADA Operator
Laborer - Coal Loader/Lead
Laborer - Coal Loader
Line Worker Cable Splicer
Groundsworker
Skilled Labor - Tree Trimmer
Utility Person & Helper - Tree Trimmer
Electric Meter Crew Chief
Utility Service Worker
Property Records Clerk
Store Keeper

$38.87
$29.04
$27.32
$39.31
$17.34
$30.34
$16.83
$39.51
$34.09
$32.84
$34.21

$39.44
$29.39
$28.41

$34.56
$33.52
$34.76

$34.18

$34.82

Account Clerk Typist

$21.12

$21.55

$22.31

$22.65
$26.62

Computer Operator (Scheduled)

$23.41

$23.66

$24.59
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$19.24

$21.19

$19.31

ELECTRIC DIVISION
Effective 1/1/2023
Employees Hired Before January 1, 2016
Position

1st Yr.

2nd Yr.

Power Plant Shift Crew Chief
$40.77
$42.19
Turbine Operator
$38.33
$38.92
Steam Boiler Operator
$37.36
$37.84
Asst. Steam Boiler Operator
$33.03
$33.33
Power Plant Lab Tech.
$35.44
$35.97
Senior Power System Elect.
$40.77
$42.19
Power Systems Electrician
$38.17
$38.74
Electrician's Helper
$32.44
$33.84
Senior Power Plant Mech.
$40.77
$42.19
Const. & Maint. Mech. Crew Chief
$40.77
$42.19
Power Plant Mechanic
$38.17
$38.74
Const. & Maint Welder
$38.17
$38.74
Mechanic's Helper
$32.44
$33.84
Cleaner - Laborer
$16.99
$19.51
Laborer - Misc. Range
$16.99
$19.51
Line Crew Chief
$45.19
$45.72
Line Worker
$41.51
$42.04
Apprentice Line Worker 4*
$34.68
Apprentice Line Worker 3*
$32.58
Apprentice Line Worker 2*
$30.48
Apprentice Line Worker 1*
$28.38
Utility Worker (Electric)
$18.39
$19.97
*With corresponding skill assessment
The 25 cent gloving is built into the base wage for line worker and crew chief.
Customer Service Field Representative
$30.31
$30.72
Drafter
$33.17
$33.85
Store Room Attendant
$16.99
$19.51
Shift Differential

$1.10
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3rd Yr.

4th Yr.

$43.54

$43.54
$35.20
$43.54
$43.54

$35.20

$46.24
$42.56

$46.77
$43.09

$21.54

$34.52

$35.16

CLASSIFICATION AND GRADES TOGETHER WITH WAGE RATES
OFFICE AND CLERICAL
BOTH WATER & ELECTRIC DIVISION COSTS
Effective January 1, 2023
Employees Hired Before January 1, 2016
Position

1st Yr.

2nd Yr.

3rd Yr.

4th Yr.

Typist (Clerk, Keypunch)

$17.99

$18.39

$19.03

$19.42

Account Clerk

$19.78

$20.03

$20.68

$21.11

Senior Account Clerk

$23.65

$23.90

$24.83

$25.09

Lead Customer Service Representative designation adds $1.00 per hour to rate
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CLASSIFICATION AND GRADES TOGETHER WITH WAGE RATES
WATER DIVISION
Effective 1/1/2023
Employees hired before January 1, 2016
*Water Maint. Crew Chief I
*Water Maint. Crew Chief II

$37.94
$36.12

$38.44
$36.56

*Motor Equipment Operator

$33.92

$34.20

*Skilled Laborer - Welder
Skilled Laborer

$31.62
$29.46

Semi-Skilled Laborer (24-54 months)

$27.26

Laborer 13-24 months
Laborer Misc. 7-12 months
Laborer Misc. 4-6 months
Laborer Misc. 1-3 months

$25.05
$23.65
$21.10
$18.43

Progression to each classification with an “*” will require a bid, except that when an employee who is
upgraded to a higher classification more than 50% of the time worked in any calendar year shall be
automatically moved to that classification at the beginning of the next calendar year. This provision
shall not apply to upgrades resulting from employees on extended leaves of absence.
Employees will not progress to Skilled Laborer classification until they have been determined to be
competent to perform Skilled Laborer work as determined by a Crew Chief under criteria to be agreed
upon.
Additional duties of the Skilled Laborer and Skilled Laborer-Welder positions include: operation of
the valve turning truck, operating & preforming an air tap, operation of an air hammer, hauling pipe
with truck & trailer (must possess NYS Class A driver’s license with an O restriction), sweating joints
2 inches and larger, operation of a hydraulic breaker mounted on a backhoe/excavator and operation of
the directional drill machine.
Skilled Laborer – Welder: Employees must be certified in welding to be eligible to bid into the Skilled
Laborer-Welder position. Employees in this classification will relinquish any upgrade rights during
projects requiring welding.
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CLASSIFICATION AND GRADES TOGETHER WITH WAGE RATES
WASTE WATER MAINTENANCE
Effective January 1, 2023
Employees hired before January 1, 2016
Position
Waste Water Maintenance Worker (Scheduled)

1-6 months
7-12 months
12-18 months
18-24 months
24-48 months
48-72 months
After 72 months

Lead Waste Water Maintenance designation adds $1.00 per hour to rate
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$19.50
$20.53
$21.62
$23.04
$24.44
$25.85
$27.26

CLASSIFICATION AND GRADES TOGETHER WITH WAGE RATES
LABOR POOL
Effective January 1, 2023
Employees hired before January 1, 2016
Position
Laborer - Asbestos Handler/Lead

1-3 months
4-6 months
7-12 months
After 12 months

$17.33
$18.19
$18.98
$19.84

Laborer - Asbestos Handler

1-3 months
4-6 months
7-12 months
After 12 months

$16.99
$17.84
$18.65
$19.51
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CLASSIFICATION AND GRADES TOGETHER WITH WAGE RATES
UNFILLED POSITIONS
Effective January 1, 2023
Employees hired before January 1, 2016
Position
SCADA Operator
Laborer - Coal Loader/Lead
Laborer - Coal Loader
Line Worker Cable Splicer
Groundsworker
Skilled Labor - Tree Trimmer
Utility Person & Helper - Tree Trimmer
Electric Meter Crew Chief
Utility Service Worker
Property Records Clerk
Store Keeper

$39.26
$29.33
$27.60
$39.70
$17.51
$30.65
$16.99
$39.90
$34.43
$33.17
$34.55

$39.83
$29.69
$28.69

$34.90
$33.85
$35.11

$34.52

$35.16

Account Clerk Typist
Computer Operator (Scheduled)

$21.33
$23.65

$21.76
$23.90

$22.53
$24.83

$22.88
$26.88
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$19.43

$21.40

$19.51

Labor Rates - Effective for Employees Hired on or After January 1, 2016
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ELECTRIC DIVISION
Effective February 3, 2019 through December 31, 2023
Effective for employees hired on or after January 1, 2016
POWER PLANT
5th Yr.

6th Yr.

7th Yr.

$30.84
$40.79
$30.84
$40.79
$19.55
$26.04

$32.66 $34.48

$37.00

$32.66 $34.48

$37.00

$20.70 $21.85
$27.58 $30.64

$23.00

1st Yr.

2nd Yr.

Power Plant Mechanic
Senior Power Plant Mechanic
Power System Electrician
Senior Power System Electrician
Power Plant Utility Worker
Power Plant Lab Technician

$25.40
$37.95
$25.40
$37.95
$16.10
$21.45

$27.21
$38.50
$27.21
$38.50
$17.25
$22.98

$29.03
$39.05
$29.03
$39.05
$18.40
$24.51

Assistant Steam Boiler Operator-Start
Steam Boiler Operator
Turbine Operator
Crew Chief

$21.86
$24.82
$28.56
$37.95

$23.42
$26.00
$30.80
$38.50

$32.45 $34.10
$39.05 $40.79

Shift Differential $1.10
Wage rates are not subject to yearly percentage increases.
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3rd Yr.

4th Yr.

Position

$36.45

CUSTOMER SERVICE AND ADMINISTRATION
Effective February 3, 2019 through December 31, 2023

Employees Hired on or After January 1, 2016
Position

1st Yr.

Account Clerk

$15.11

Senior Account Clerk *

$17.94

3rd Yr.

4th Yr.

5th Yr.

6th Yr.

7th Yr.

$16.19

$17.26

$18.34

$19.42

$20.50

$21.58

$19.22

$20.51

$21.79

$23.06

$24.25

$25.63

2nd Yr.

*Account Clerk moving into a Senior Account Clerk job will not start at a lower rate than
currently received.
Wage rates are not subject to yearly percentage increases.

Page

71

WATER DIVISION
Effective February 3, 2019 through December 31, 2023
Effective for employees hired on or after January 1, 2016
Position

1st Yr.

2nd Yr.

3rd Yr.

Laborer

$16.70

$17.97

$20.14

Skilled Laborer

$24.00

$25.00

$26.00

*Skilled Laborer - Welder

$26.75

*Motor Equipment Operator

$27.50

$28.40

$29.12

*Crew Chief

$30.50

$31.00

$32.00

4th Yr.
$21.34

5th Yr.

6th Yr.

$23.22

$32.74

Progression to each classification with an “*” will require a bid, except that when an employee
who is upgraded to a higher classification more than 50% of the time worked in any calendar
year shall be automatically moved to that classification at the beginning of the next calendar
year. This provision shall not apply to upgrades resulting from employees on extended leaves of
absence.
Employees will not progress to Skilled Laborer classification until they have been determined to
be competent to perform Skilled Laborer work as determined by a Crew Chief under criteria to
be agreed upon.
Additional duties of the Skilled Laborer and Skilled Laborer-Welder positions include:
operation of the valve turning truck, operating & preforming an air tap, operation of an air
hammer, hauling pipe with truck & trailer (must possess NYS Class A driver’s license with an O
restriction), sweating joints 2 inches and larger, operation of a hydraulic breaker mounted on a
backhoe/excavator and operation of the directional drill machine.
Skilled Laborer – Welder: Employees must be certified in welding to be eligible to bid into the
Skilled Laborer-Welder position. Employees in this classification will relinquish any upgrade
rights during projects requiring welding.
Wage rates are not subject to yearly percentage increases.
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OPERATIONS CENTER POSITIONS
Effective February 3, 2019 through December 31, 2023
Employees hired on or after January 1, 2016
3rd Yr.

4th Yr.

5th yr.

6th Yr.

7th Yr.

8th Yr.

Position

1st Yr.

2nd yr.

Customer Service Field Representative

$19.46

$20.85 $22.24

$23.63 $25.01

$26.41 $27.80

Laborer (Labor Pool, Cleaner, etc.)

$14.83

$15.89 $16.94

$17.50 $18.00

$18.53 $19.06

Wastewater Maintenance Worker

$15.79

$16.93 $18.06

$19.18 $20.31

$22.56 $24.54 $26.70

Store Room Attendant

$14.83

$15.89 $16.94

$17.50 $18.00

$18.53 $19.06

Store Keeper (Position not filled)
$17.71 $18.98

Utility Worker (Buildings)

$18.62

$19.95 $21.28

$22.61 $23.94

$25.27 $26.60

Drafter

$20.97

$22.46 $23.96

$25.46 $26.96

$28.46 $29.95

Wage rates are not subject to yearly percentage increases.
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$20.24 $21.51

$22.77 $24.06

$25.30

Store Keeper II

ADDENDUM
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Attachment 'A'
PPO Plan
Current Benefits

Current Benefits

Benefits

Benefits

In-Network

Out of Network

In-Network

Out of Network

Effective 1/1/2017

Effective 1/1/2017
80% of In-Network
Allowance

Outpatient Services
Office Visit
Well-Child Visit
AllergyTesting/Treatment
Chemotherapy
EKG and Other
Diagnostic
Procedures

Diagnostic X-Ray
Mammogram
Laboratory Testing
Including Pap
Smears
Rehabilitation
Therapies (physical,
Occupational, and
speech)
Outpatient Surgical
Procedures
Medical Eye Exam
Chiropractic Services
For manual or
mechanical
manipulation to
treat subluxation
(limit to 10 visits)

80%

80% R&C

80%

Paid in Full

Paid in Full

Paid in Full

80%

80% R&C

80%

100%

100% R&C

100%

Paid in Full
80% of In-Network
Allowance
100% of In-Network
Allowance

80%
100% Up To $100
Balance 80%
100% For Preventive

80% R&C
100% Up To $100
Balance 80%
100% For Preventive

80%
100% Up To $100
Balance 80%
100% For Preventive

80% of In-Network
Allowance
100% Up To $100
Balance 80%
100% For Preventive

Paid in Full

Paid in Full

Paid in Full

Paid in Full

Paid in Full

Paid in Full

Paid in Full

Paid in Full

80%

80% R&C

80%

100%

100% R&C

100% After $150.
Co-Pay

80%

80% R&C

80%

80% of In-Network
Allowance
100% of In-Network
Allowance After
$150. Co-Pay
80% of In-Network
Allowance

80% Up To $500

80% Up To $500

80% Up To $500

80% Up To $500

80%
100% Semi-Private
Room After $250
Cop-Pay Up To 145
Days Balance 80%

80% R&C
100% Semi-Private
Room After $250
Cop-Pay Up To 145
Days Balance 80%

80%

80% of In-Network
Allowance

80% Semi-Private
Room After $300 Copay

80% Semi-Private
Room After $300 Copay

100% Semi-Private
Room After $250
Co-Pay Up To 145
Days Balance 80%

100% Semi-Private
Room After $250
Co-Pay Up To 145
Days Balance 80%

80% Semi-Private
Room After $300 Copay

80% Semi-Private
Room After $300 Copay

Paid in Full

Paid in Full

Paid in Full

Paid in Full

Maternity Services
Physician Services

Inpatient Hospital
Services
Hospital Services

Impatient Hospital
Hospice
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Attachment'A'
Emergency Services
Medically Necessary
Ambulance
Transportation

80%

80% R&C

80%

80% of In-Network
Allowance

Emergency Room

$100 Co-Pay

$100 Co-Pay

$150 Co-Pay

$150 Co-Pay

Urgent Care
Outpatient Mental
Health Services
Mental Health For
short-term, medically
necessary crisis
intervention
Substance Abuse
Treatment (visit
limits apply)

$50 Co-Pay

$50 Co-Pay

$50 Co-Pay

$50 Co-Pay

80%

80% R&C

80%

80% of In-Network
Allowance

80% Semi-Private
Room After $300 Copay

80% Semi-Private
Room After $300 Copay

80% Semi-Private
Room After $300 Copay

80% Semi-Private
Room After $300 Copay
80% of In-Network
Allowance

Detoxification

Inpatient
Rehabilitation
Outpatient
Treatment
Additional Services
Durable Medical
Equipment
Prosthetics and
Appliances
Skilled Nursing
Facility
Home Care Services
Diabetic Supplies and
Services
Up to a 30 day supply
of outpatient diabetic
medical supplies (test
strips, syringes', etc)

100%
100% Semi-Private
Room
After
$250 Cop-Pay
Up
To 145 Days Balance
80%

100%
100% Semi-Private
Room
After
$250 Cop-Pay
Up
To 145 Days Balance
80%

80%

80% R&C

80%

80%

80% R&C

80%

80%
1/2 Of Hospital SemiPrivate Room Rate
Up To 60 Days

80% R&C
1/2 Of Hospital SemiPrivate Room Rate
Up To 60 Days

80%
80%
Up To 60 Days

80% of In-Network
Allowance
80% of In-Network
Allowance
80% of In-Network
Allowance
Up To 60 Days

80% Up To 40 Visits

80% Up To 40 Visits

80% Up To 40 Visits

80% Up To 40 Visits

80%

80% R&C

80%

80% of In-Network
Allowance

$40

$40

$40

$40

$40

$40

$40

$40

Single: $35 Co-Pay
Bifocal: $45 Co-Pay

Single: $35 Co-Pay
Bifocal: $45 Co-Pay

Single: $35 Co-Pay
Bifocal: $45 Co-Pay

Single: $35 Co-Pay
Bifocal: $45 Co-Pay

Vision Plan
Vision Coverage
Annual Refractive
Examination
Lens Option
Standard Plastic
Lenses
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Attachment'A'

Contact Lenses
Frames

$85 Or Based On
Criteria

$85 Or Based On
Criteria

$85 Or Based On
Criteria

50%

50%

50%

50%

Basic:
70% First Year
80% Second Year
90% Third Year
Major: 50%
Orthodontia: 50% $2000/Lifetime Max

Basic:
70% First Year
80% Second Year
90% Third Year
Major: 50%
Orthodontia: 50% $2000/Lifetime Max

Basic:
70% First Year
80% Second Year
90% Third Year
Major: 50%
Orthodontia: 50% $2000/Lifetime Max

Basic:
70% First Year
80% Second Year
90% Third Year
Major: 50%
Orthodontia: 50% $2000/Lifetime Max

$7 / $30 / $50

$7 / $30 / $50

$10, $30, 50% Max
$150

$10, $30, 50% Max
$150

$0 Co-Pay - Tier 1

$0 Co-Pay - Tier 1

$0 Co-Pay - Tier 1

$0 Co-Pay - Tier 1

$0 Co-Pay - Tier 1

$0 Co-Pay - Tier 1

$0 Co-Pay - Tier 1

$0 Co-Pay - Tier 1

$200 Per Person

$200 Per Person

$400 IND,$800 Family

$400 IND,$800 Family

80% Major Medical

80% Major Medical

$2,200 Per Person

$2,200 Per Person

80%
$2,500 IND, $5000
Family

80%
$2,500 IND, $5000
Family

N/A

N/A

N/A

N/A

26

26

26

26

$85 Or Based On Criteria

Dental Plan

Dental Coverage
Prescription Plan
Prescription Drug
Coverage
Contraceptive drugs
and devices
Over the Counter
(OTC) Medications
Limitations
Deductible
Coinsurance
Out of Pocket
Maximum
Lifetime Maximum
Benefit
Dependent Eligibility
Dependent Eligibility

The Above Information is a Summary Only and is Subject to Our Summary Plan Description
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LINES OF PROGRESSION
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